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H Chiesi Hellas atnpiel TIC TUpONANKTEG MEPIOXES TNG
Bopeiac EuBoiac.

«We Act DAY»: O1 epyalouevol Tnc Chiesi Hellas pe agopun Tnv
Maykoouia Huepa EBelovTiopoU, nou exel Beonioel n eTaipeia, otnpilel TIC
TOMIKEG KOIVWVieC TNG Bopelag EuRolac.

Abriva, 11 OkTwPpiou 2021 — H Chiesi Hellas, os ouvepyaaoia pye To Anuo IoTiaiag-
AIdNWoU Kal pe Tn oTnpIEn Twv epyalopevwy TN, BEANTE va dWael «XpwHa» aTo
Laupo Tonio Nou apnaav ol pwTIEC TOU KAAOKAIpIoU aTnVv noAunabn Bopeia EURoia,
availauBavovrtac To Bawigo Twv OUO NadIKwV Xapwv, TNC AIdnwou Kal Tou
Neoxwpiou. H ev Aoyw dpdan npaypatonoindnke tnv Meuntn, 30 ZenTepBpiou, pe
apoppn Tnv Maykoopia Huépa EBeNovTiapou, nou exel Beonioel n eTaipeia.

H opdda Tng Chiesi Hellas pe navw and 50 eBehovTec/epyalouevous, NpounbeUTnKeE
yavTia, PNoyIEC, NIVEAd Kal Pe TNV Kabodnynon Twv avipwnwy Tou dNUoU Kal Je
0eBacpo aTNV TOMIKA Kolvwvia, €éBayav Ta KAYKEAd Kal Tov nepIBAAOVTA XWPO
TWV NadIKoV Xapwyv, €Tl ®OTE O <«UIKPOI» KATOIKOI TNC NEPIOXNC  va
anoAauBavouv TO naixvidl Touc O &va OPOPPO, €UXAPIOTO KAl MOAUXPWHO
nePIBAAAOV.

O K. ZTaupog ©eodwpakng, Mpdedpoc kal Alcubuvwyv ZUpBouloc TN Chiesi Hellas
dNA\wae: «O1 avBpwriol Tng Chiesi Hellas, 01aBeTouv QETOC TNV NUEPA KOIVWVIKIG
npoa@opdac arnv Bopsia EuBoia, kdvovrac rpdén Tnv unoaxeor) Lac yid Tn
OUUETOXN Lac gc evepyeiec nou Ba avaBabuicouv Tnv nuponAnkTn nepioxn. H
EVEPYEIQ LUAC QUT), EPXETAl 0aV EUNPAKTN anodgién TNC rnpo Unvoc BpaBeuanc Tne
Chiesi Hellas aro Bsgud Prix Galien, w¢ aéloBauuaarn eTaipeia nou evepyei yia 1o
OQpeAOC TNC Kolvwviac Kai Tou nepiBAAAOVTOC».

O K. HAiag Mupvokokng, Head of Value, Access & External Affairs Tng Chiesi Hellas
AQVEPEPE: «H OIKOAOYIKI) Kal KOIVWVIKI) Karaarpo®r) Tnc Bopeiac EUBoiac rou
OUVTEAETTNKE TO KAAOKQIp! IE TIC KATATGTPOPIKEC MUPKAYIEC, OEV LINOPEl va aprioel
Kavevav aueToxo Kai OAEC 01 Mapaywyikeg OUVAUEIC TNC XWPAG EXOUV XPEOC Va
arnpiéouv TNV TOMIKI) KoIvwvia Tng EuBoiag, divovTac Xpwpa aro Laupo Torio rnou
depnaoav ol nupkayiec. ‘Encita ano ermkoivawvia ue o dnNuo lamiaiag-Aidnwou ornou
EVNLEPWBNKAUE yia TIC avdyKeC Kal MPOTELAIOTNTEC TWV KATOIKWY TNG MEPIOXTIC,
OUUPWVAOAGUE va Mpoxwprnoouls ato Bawiuo Twv U0 naidIkwv xdpwVv TNnG
nePIOXNC, MpPoabeTovTac Alyo xpwpa oTiC (WEC TwV UIKPWV naidiwyv Kal TwvV
OIKOYEVEIWY TOUG.

2 XETIKA PE TNV EVEPYN CUUUETOXN TWV epyalouevwy TNG €Taipeiag, n ka ANeEavdpa
BeToika, Head of Human Resources & Administrative Affairs avéepe: «Eivar Tiun
Lac wc eraipia va exoule evraéel atic A&IEC Lac Tov eBeAOVTIOUO ‘EVEPYWOVTAC WC
duvaun yia 10 SUANOYIKO KaAo’. Autn Tn xpovid, n oudda pac eneisée va ociéel



(&

EUNPAKTWC TN OUUNApAdaTaadrn TnG dTouc KAToikouc Tn¢ EuBoiac ue rnoAunAnér
OUULETOXN TwV AVvBpwnwv uac. apdAAnAa, Torikec dpdosic auvTovIoTNKAV L€
ueyaro evBouaiaouo and tnv Ouada EGsAovTiouou TnC €Taipeiac uac g dAAec 5
noA&IC TNC EAAGOAC e TO OUYKIVNTIKO OJOTTO GUULETOXNC TwV auVAdEAPWY va
ayyicer o 100%! H auoiBaia aAAnAsyyun kai n @povTioa Twv TOMKwY KOIVOTATWY
Kal Tou nepIBAAAOVTOC anoTeAsl uia ano TIC nNpoTepaIOTNTEC LAC Kal OPATTOULE
KAOe sukalpia yia va 1o npaTTouls.

Ano Tnv nAeupd Tou Anuou IoTiaiag-Aidnwou, eknpOownog Tou AfUOU AVEPEPE:
<AEV UNAPXOUV MOAAG va rel KAveic ae TEToou £I00UC dPATEIC EBEAOVTIOLOU, EKTOC
ano eva arnbivo <«euxapiatw». Euxapiorouus Bepud Touc avBpwnouc Tnc Chiesi
Hellas yia Tn Opaan Toug nou XApIige XauoyeAa ara [ikpd naidid TNG rnepIoXNC Lac.
Mevouue OpBior ogo Mevete AlnAa pac. To Euxapiara 6a ival navra Alyos.

H ouykekpiyevn dpdon Tnc Chiesi Hellas ATav pgepoc Wiac o€ipdc OUVTOVIOPEVWY
€6eNOVTIKWV Opdgewv oe OAN TNV EAANGOA ekeivn TNV WeEpa, oTo nmAaiolo Tou «We
ACT», JIaC Kaunaviac npoopopac eBeAovTIKNG epyaaiac. 'ETal, ol epyalopevol TNG
eTaipeiac ava Tnv EAANGOA npoxwpnoav o€ avTioToIXeC OpAodelc, Onwc N aTnpIEn
TOU KOIVWVIKOU navTonwAeiou ato Anuo Matpwv, onou epyalOuevol TNG TAIpEiac
ouogkeluaoav Kal Tagivounoav evav Tovo TpogIua, o Kabapioudg ano Ta okounidia
atnv napakTia neploxn N. Kpnvn ato dnuo Kaiapapiac kal arnv napahia AAUKEC
BOAou, n avauopewon Tou Kevrpou Anuioupyikng AnaoyxoAnong Maidiwv e
Avannpia aTo HpakAeio KpnTng Kal TEAOG, 0 Kabapiouog Tou AUTIKOU NApKoU aTnV
NoAnN TnG KaAaudTag kal Tou Napkou EBVIKNC AvTIoTAoewC aTnVv ANeEQVOPOUMOAN.

JXETIKA PE Tov ‘Ouiho Chiesi

Me €dpa Tnv Mappa Tng ITaiiag, n Chiesi Farmaceutici eivar évag dieBvng OPINOG NPOidVTWY UYEIAG We eNiKevTpo
TNV €pEUVA Kal Ue NePIoodTEPA anod 85 xpovia euneipiag kal naykoopiag napouaoiag oe 30 xwpeg. H Chiesi epeuva,
avanTUooel Kal EUNOPEVETAl KAIVOTOUA OKEUAoUATa atny Bepaneia avanveuaTIKwy nabrnoewy, Tnv eEeIBIKEUPEVN
IATPIKA Kal TIC anavieg nadnoeig. To R&D Tou Opilou edpelel atnv Mappa (ITahia) Kar cupnpdaTTel Ye opdadeg
€PEUVAC Kal avanTuEng ge GANa 6 epeuvnTIKa KEvVTpa aTn FaAAia, Tig H.M.A., Tov Kavada, Tnv Kiva, To Hvwuévo
Baoiheio kar Tn Zoundia yia TNV OIEEaywyn MNPO-KAIVIKOV KAl KAIVIKQOV NPOYPAUPATWY AANG KAl EYKPITIKDV
diadikaaiwyv. H Chiesi anaoyoAei naykoouing nepioodTepouc and 6.000 avBpwnoug. To 2019, n Chiesi yive 0
UEYAAUTEPOG PAPUAKEUTIKOC OUIAOG NAyKoouiwg e miotonoinon B Corp pe anoTéAeaua Tnv OEOPEUON ToU OTA
uywnAoTEPa MmigTonoiNuéva npdTunad enIXEIpNUATIKAG dpdong, yia Tn BeATiwon Tng avBpwnivng (wAC He
UnNeuBbuVOTNTA NPOG TO NEPIBAANOV Kal TNV Kolvwvia. Q¢ Benefit Corporation kai nigTonoinuévn B Corp €Taipeia,
n Chiesi ivar vopikd deopeupevn va ouvunoAoyilel aTic ano®aaoeic TNG ToV avTIKTUNO auTwy aToug epyalouevoug,
OTOUG NEAGTEC, OTOUG MPOUNBEUTEG, OTNV KOIvwvia Kal To nepIBaAlov. ‘Onwc n Chiesi €701 kal To NAyKOOUIO
Kivnua Twv B Corp enixeipnoswy Bewpel To enixelpelv wg dUvaun yia To Kolvo Kaho. O ‘OuINoG eniong €xel
deopeuTel va €xel oudETEPO 100UYI0 GvBpaka, dnuIoupywvTag PNdevikd anoTUNwUa oTo NePIBANNOY, WEXP!I TO
TENOC Tou 2035.

M1a NepIoOOTEPEG NANPOPOPIEG, ENOKEPBEITE TNV 10TO0ENda www.chiesi.com


http://www.chiesi.com/

