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Me l'epés Baoeis yia to Méddov

Mnvoua Ipoébpov
H YnievOvvn Avanroén otnpiletar oto Opaua xar tnv looppomnia

O OpiAos Enixelphoswv MYTIAHNAIOL and ta np®ta xpovia Aeitoupyias tou otnv EAAGdA,
Oeixvel 101aitepn euaioBnoia o€ Bépata Nou apopoUlv OTNV apuoviKN cuvUunapén Twv €TaIPIKOY
OpaoTNPIOTATWY TNS ETAIPIAS PE TS AVAYKES TWV KOIVWVIMV 0TS ornoies Spaoctnpionoleital.

MNa epds, Etaipikh Kovwvikh EuBUvn, onpaivel va pnopeis va apouykpaleoal NpooEKTIKY,

Va KaTavoels kal va npoonaBeis va avianokpiveoal €Unpakta Kal Je OUVENEID 0TS AnaltnoEls

NS Kolvwvias, tns olkovouias, Tou avBpwnou Kal tou nepiBaniovos.

O kolvwvikés pénos pas ws etaipikou noAitn tns eAANVIKAS KOIVwVias Npayuatvetal yéoa
ané kaivotdpes 6pdoels nou oxedialovial kal uAonoloUvial Pe yvdpova tn olyxpovn nepiBadfovukn
Kal KolvwvIKA nBIkA, 6nws n npootacia tou nepiBANAovTos Kal o avoixtos didAoyos

E TS TOMIKES KOIVWVIES.

Metd and dekaeties Aitoupyias otnv EARGSa kal o€ ayopés Tou eEWTEPIKOU, EXOUUE BIAUOPPDOE]
yia ouykpotnpévn avtidnyn yia us npotepaldtntes nou ouvBétouv tnv Etalpikn YneuBuvotnta
tou Opifou. Exoupe deopeutel 06U kKGOe évas and epds Pe 1o kaBnpepivé napddeiyua Kal

s eVEPYEIES ToU Ba ouvelopépel 010 Kand tou ouvonou.

Y10 niaiolo tns €oPEUCNS Yas autns, anoPAcioaPe va KAtaypdyoupe Kal va oas Napoucidooupe
pe uneuBuvdinta us npwrtoPounies nou avandBape kal us 6pdoels nou ufonoinoaye to 2007.
H napouoa ExBeon anotenei pia npofoin twv Béoewv Acipopias tou Opifou Kal pia undoxeon

yia 1o peAfov: AUvapn yia YneuBuvn Avantuén.



for the Future

AEXIMEYOMAZXLTE YAOMNOIOYME WE ENVISION WE PLEDGE WE IMPLEMENT OPAMATIZOMAXTE AEEMEYOMAZXTE YAOINOIOYME WE ENVISION WE PLEDGE WE

Message from the Chairman

Responsible Growth relies on Vision and Balance

Since the very first years of its operation in Greece, MYTILINEOS Group

has shown a particular sensitivity about issues concerning the harmoniously balanced
co-existence of the Company’s business activities alongside the needs of the local
communities where these activities are deployed. For us, Corporate Social Responsibility
is equivalent to being able to detect the needs of society, of the economy,

of the people, and of the environment, understanding them and trying to meet them

in practice and in a consistent manner.

Our social role as a corporate citizen within the Greek society is fulfilled through
innovative actions that are planned and implemented having in mind modern
environmental and social ethics, such as the protection of the environment

and the open dialogue with local communities.

After several decades of operation in Greece, we have formed a concrete
understanding of the priorities composing the Group’s Corporate Responsibility.
We have committed ourselves to contributing to the common good, by setting

an example and by the daily actions of each one of us.

In line with this commitment, we decided to put together and present to you
the initiatives that we undertook and the actions that we implemented during 2007.

This Report serves to promote the Group’s Positions on Sustainability,

it also represents a pledge for the future: A Force of Responsible Development.
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Me lepés Baoels yia to Ménnov

2OVTOUO 10T0P1KO -
Etaip1x0 ripogifl

H MYTIAHNAIOZ A.E. - Ouifos Enixeiphoswv
anotenel ohpepa évav anod tous peyanUtepous
Brounxavikous OpiAous, nou dpactnplonolsital

otous topeis Metandoupyias Afoupiviou &
Metandneiwv Bw&itn, MetaAAoupyias MoAupéou -
Weubapyupou, Evépyeias, Epywv EPC Kal AJuvTKAS
Biopnxavias. H MYTIAHNAIOX A.E., untpikn taipia
tou Opifou MYTIAHNAIOZ, 16pUBnke 1o 1990 Kkal
anotenei e€€MIEN oIkoyeVEIOKAS EMIXEIPNONS pE
bdpaotnpionoinon and to 1908. Ta kUpia Phyata otnv
avantuén tou Opidou éxouv ws €€ns: Anod to 1991
¢ws 10 1994, péow €€ayop@V Kal OUYXWVEUTEWY,
OUYKEVTPWONKav 0Tn PNntpikh €taipia 6Aes ol
OpaoTNPIOTNTES TWV BUYATPIKWY EMIXEIPNCEWV Kal

10 1995 n €taipia el0nABe oto Xpnuatuothpio. Katd
v nepiodo 1996-1997 o OpiAos, pe tn ouvayn
OTPATNYIKWV CUPPWVIMV CUVEPYACias Pe Kopuaia
petanioupyikd ouykpothpata xafkou, yeudapyupou,
ponupoou kar afoupiviou TV Xwp®v tns BafkavikAs,
I0xuponoinoe tn B¢on tou ous O1eBvels ayopés
petandwy. To didotnua 1998-1999, ue tnv e€ayopd
T0U petannoupylkoU ouyKpothuatos eneEepyaaias
weubapyUpou kal ponuBdou SOMETRA S.A. otn
Poupavia, o OpiAos edpaiwae tnv nyetkn tou Béon
otnv napaywyh twv Bacikdv yetdiiwy. To 1999

pe tnv e€ayopd nasioyngikoU nakétou tns METKA

A.E., Tou peyanutepou petanAoKaTtaoKEUAOTIKOU

ouykpothpatos tns EANadas, o OpiAos dieupUvel
ouclaotkd t 6pactnpidtntd tou. To 2000

o Opinos e€aydpace 10 43% s KPATIKNS
Biropnxavias oxnudtwv EABO A.B.E., péow
1biwtukonoinons, kal avénafe tn Sloiknon pe 0tOXo
v e€uyiavon kal th dnpioupyia pias aviaywviotkns
enixeipnons. To 2001 o OpiAos elI0hABe otov xwpo
NS NOPAYWYNSs Kal EUNopias evEPYEIas, €XOVTAs

WS oT1oX0 TNV aflonoinon twv dSuvatothTtwy

nou diapopewvovtal otnv EARGda pe

v aneeuBépwan tns ayopds NAEKTPIKNS EVEPYEIAS
10 2007. Tov Mapuo tou 2005 n MYTIAHNAIOZ A.E.
avakoivwoe tnv odokANpwon tns eEayopds

tou NAgIoYNPIKOU NoooaTtoU nou Kateixe n Alcan Inc.
otnv AAOYMINION THX EAAAAOX A.E. H e€ayopd
s AAOYMINION THXZ EAAAAQX A.E. anotéfeoe
éva onpavuké BhAga yia v nepatépw avantugn
tou Opifou. To 2007, petd and cuppwvia pe

tov 1onaviké koAoooo evépyelas Endesa Europa,
dnpioupyeitar n ENDESA HELLAS, anotefmvtas

10 peyanutepo ave€aptnto napaywyd eVEPYEIAS

otov eANadIKG XWPO.
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Short background -
Corporate profile

MYTILINEOS HOLDINGS S.A. is today one of
Greece’s largest industrial Groups, with activities
in the sectors of Metallurgy (Aluminium, Lead

and Zinc), Mining (Bauxite), Energy, Energy
Procurement and Construction (EPC), and the
Defence Industry. MYTILINEOS HOLDINGS S.A.,
the parent company of the MYTILINEOS Group,
was established in 1990 evolving from a family-run
metallurgy business which had been in operation
since 1908. The major steps in the Group's
growth were the following: From 1991 to 1994,
through a series of acquisitions and mergers, the
activities of all subsidiaries were concentrated in
the parent company, and in 1995 the Company
was listed on the Athens Stock Exchange. In 1996
and 1997, by concluding a number of strategic
partnership agreements with leading copper, zinc,
lead and aluminum metallurgy plants in the Balkan
countries, the Group strengthened its presence in
the international metal markets. In the period from
1998 to 1999, by acquiring the Romanian zinc and
lead processing metallurgy plant SOMETRA S.A.,

=N

U
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the Group consolidated its leading position in the production of basic metals.

In 1999, by acquiring a majority stake in METKA SA, Greece's largest metal
constructions contractor, the Group expanded its activities substantially.

In 2000, the Group participated successfully in a competitive privatisation bid,
acquiring 43% of the State-run Hellenic Vehicles Industry (ELVO Industrial SA)

and assuming the management of the company, with the aim of restructuring

the company and transforming it into a competitive organisation. In 2001, the
Group entered the energy production and trade market, with the intention to take
advantage of the opportunities emerging in Greece in view of the liberalisation

of the market for electrical power in 2007. In March 2005, MYTILINEOS HOLDINGS
S.A. announced the completion of the acquisition of the majority stake held by
Alcan Inc. in ALUMINIUM OF GREECE S.A. The acquisition of ALUMINIUM OF
GREECE S.A. was a major step in the Group's further growth. In 2007,

an agreement with the Spain-based energy giant Endesa Europa led to the

creation of ENDESA HELLAS, the largest independent energy producer in Greece.

SUSTAINABILITY REPORT OF MYTILINEOS HOLDINGS | 7



To 6paua pag

Me epniotooUvn otnv eAAnvikh oikovopia adnd

Kal pe 1o BAéupa otpappévo oto S1EBVES OIKOVOUIKO
nepiBdannov, o Opinos MYTIAHNAIOL anobeikviel
éunpakta tn S1apkhn OTOXEUON TOU 010 Opapa yia

Yuvexn YneuBuvn Avdntuén.

Me Tepés Bdoels yia 1o Méndnov Concrete Foundations for the Future

Our vision

With confidence in the Greek economy yet closely
following developments in the global economy,
MYTILINEOS Group demonstrates actively its ongoing

commitment to Continuous Responsible Growth.
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O1 déoveg tng Kowwvikng Aéopuevons kar Etalpixng Yrievfovorntdg pag
o€ 0x€0M UE Ta EVO1aPEPOUEVA KOVA UA.

Social Commitment and Corporate Responsibility:
Our key activity areas towards our stakeholders.

Epyalopevol Ouoiké Mepifannov
Employees Environment

Yyeia & Aogpdanesia
loes Eukaipies
Eknaideuon
Oikel00eneis Mapoxés
Health & Safety
Equal Opportunities
Education
Voluntary Benefits

Evépyeia - Nepo - Anoppipata
Wukukd - KataoBeouka

Energy - Water - Waste
Coolants - Extinguishing Agents

Oikovopia - Epyaoia
Evépyeia (Adyw dpdons)
Tonikes Kovwvies
Aipodooaia
Mpoypappa dorntv
Awpegs - Moniuouos

Alapdveia Xtoixeiwv
‘Edeyxos Aertoupyias
Kavéves HBIkwv Ayopv
Aiddoan TMpakukhy

Transparency of Information
Control of Operation
Ethical Markets Rules
Dissemination of Practices

Economy - Society
Energy (due to activity)
Local communities
Blood Donation

YUVEPYATES Programmes for students
MeAdtes Métoxol - MKO Donations - Culture
Enixelpnpaukn Kovotnta KuBepvnukof Mapdyovtes - Gopeis
MpopnBeutes Anpooioypdgol
Associates Akadnpaikh Koivotnta
Clients Tonikés Kowvotntes - Koivo
Business Community Shareholders - NGOs
Suppliers Government Actors - Bodies

Journalists
Academic Community
Local Communities - Public

YnievBovog [Tpooavarofiouds / Responsible Orientation

SUSTAINABILITY REPORT OF MYTILINEOS HOLDINGS | 9



Me lepés Bdoels yia 1o Ménnov Concrete Foundations

Aéouevon xar Loupueroxn

H Etaipia pas petéxel ws evepyd péNos o onpaviikous opyaviopous Kal OpyavmoEls
nou €xouv anokAeloTké otoxo thv Aeipdpo Avantuén. Zuykekpipéva o Opinos e Petéxel
OTOUS 0pYavIopoUs autous pévo ws pénos, anid kal Ye evepyn CUPPETOXN péoa

andé €BeAovukn epyacia twv oTeENEXDVY TOU Kal NPAKTKES aviandnayns Texvoyvwaoias.

Commitment and Participation

Our Company is an active member of major institutions and organisations operating
with the exclusive aim of promoting Sustainable Development. The Group is not only
participating in these organisations as a mere member, but is also contributing
actively through the voluntary work of its executives and the application

of know-how exchange practices.

PPALG

Global Compact g

4

©
3

Thy

United Nations Global Compact

T o

H MYTIAHNAIOX A.E. éxel beopeutel pe emotonn
ous 20/3/2008 tou Mpogdpou kar Aleubivovos Metéxoupie oto Global Compact kai A€ITOUPYOUHE CUIPWVA HE TS PXES TOU.
ZupBouiou k. E. Muudnvaiou yia th ouppetoxn To Global Compact Egkivnoe 10 1999 kai anotedei npwtofoudia

oto Global Compact. . . . , . ,
tou evikoU Mpappatéa twv Hvwpévwv EBvdv. F1dxos tou npoypaupatos

H enionpn eni®oon tns eniotoins oto Global Compact

Ba npaypatononBei gmny ABAva ous 22/5/2008. gival oI kopuaies €talpies dSAwV WV KPATwY Tou kKdopou va dladpapatioouv Kupiapxo

podno otnv eniduon twv npoPAnudtwy nou nnyalouv anoé tnv naykoopionoinaon.
By a letter of Mr E. Mytilineos, Chairman and

Managing Director of MYTILINEOS HOLDINGS We participate in the Global Compact initiative and uphold its principles.

S.A., sent on 20/3/2008, the Company has Global Compact was launched in 1999, as an initiative of the UN Secretary
expressed its committment to join the Global General. The purpose of Global Compact is for the leading companies from

Compact initiative. The official presentation countries across the globe to play an active part in solving the problems
of the letter to the Global Compact will take place

on 22/5/2008 in Athens.

resulting from globalisation.
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ETAIPIKH
KOINQNIKH
EYOYNH

EAinviké Aixtvo
yra v Etaipixn Kowwvikn EvOovn

yi my Qs kUpla pénn tou EAANVIKoU Aiktdou yia tnv Etaipikn Kolvwvikh EuBuvn, otnpiloupe evepyd

us 6pdoeis tou AIKTUoU Nou anookonouv otnv npowOnon kail tnv npofodn

s évvolas OTo EMIXEIPNPATIKO, aNAd Kal 0To EUPUTEPO KOIVWVIKG nepiBannov.

H ouppetoxn pas eouddetal, 1d00 oUS CUVAVINOEIS, O00 Kal otnv eBeAOVTIKA CUPPETOXN

WV OTeNexV Pas ous eCelbIkeupéves opades epyaaias tou Alktdou nou eniteAoUv onpavtko €pyo.

Hellenic Network
for Corporate Social Responsibility

As a core member of the Hellenic Network for Corporate Social
Responsibility, we actively support the actions of the Network
that are aimed at disseminating and promoting the concept

of corporate social responsibility to the business community

and to society at large.

Our participation focuses on the meetings held as well as on the
voluntary participation of our executives in the Network's special-

purpose working groups on important issues.

SUSTAINABILITY REPORT OF MYTILINEOS HOLDINGS | 11



Me lepés Baoels yia to Ménnov

O1 10 apxég tov Global Compact
1ov otnpidovue kar 6eoUeLOUAOTE

Apxn 1: Ynootwnpiloupe kal oeBépacte tnv npootacia twv O1EBvds

Slaknpuypévwy avBpmnivwy SIKalwPatwy.

Apxn 2: Alaopanioupe 6u ol OIkés pas dpaotnpidintes Oev epnnékovtal

o€ napaPidoeis avBpwnivwy Sikaiwudtwy.

Apxn 3: Tpoaonifoupe 1o dikaiwpa tou ouvdikanileoBal
Kal TNV anoteNeoPATKA avayvwpion tou 8IKaIMPaTos

s oudnoyikns dianpaypdteuons.

Apxn 4: Tpoaonifoupe tnv e€dneiyn KABs HOPPNAS KATAVAYKAOTIKNS

A UNOXPEWTKNAS Epyacias.

Apxn 5: Tpoaonioupe tnv ouciactikh KAtdpynon tns naidikns epyacias.

Apxn 6: TpoacniCoupe tnv e€dNeIPn twv diakpioewv ots NPooANYEls

Kal tnv anaoxénnon.

Apxn 7: AxkofouBoUpe npoAnnuKA NPocéyyion ws npos ts nepiBanAovikEs

npokANOEIs.

Apxn 8: AvadapPdvoupe npwtofoudies yia tnv evioxuon

s nepiBaniovtikns uneubuvétntas.

Apxn 9: EvBappuUvoupe tnv avantugn kal diadoaon texvonoyimv

nou givar eiAikés npos 1o nepifaniov.

Apxn 10: AvuuBépeba oe k4Be popopns dlapbopd, cupnepiapBavouévou

tou ekfBraopou kal tns dwpodokias.

Ynupos Zwnaocouddkns / Spyros Sopasoudakis
Mpodedpos Lwpateiou epyalopévwv «H ENQIH» oto Epyootdaoio tou Adoupiviou tns EANGS0s
President, Employees’ Union “I ENOSSI”, Aluminium of Greece Plant

«To owuareio pag éxer faoxi apxin ka1 uéfnpa Too TV MEOAoTIoN TWV OVUPEPOVTWY TV Epyalousvawv. Me tn Awoiknon avantbooovue
eflevBepa yovipuo kar dnuiovpyixd Sidfoyo, o ortoiog ovxvd evéxer okinpés avinapabéoeis kar Srarpayparedoeis,

onwg eivar pvorofloyus diflwore».

“The key principle and concern of our union is to safeguard the interests of employees. With the Management we have a free, fruitful
and constructive dialogue, which often involves tough confrontations and negotiations, as is normal in any case.”

12 | EKOEIH KAl OEZEIZ AEIOOPIAL TOY OMIAOY MYTIAHNAIOX



We support, and are committed to,
Global Compact’s Ten Principles

Principle 1: We support and respect the protection of internationally

proclaimed human rights.

Principle 2: \We make sure that our activities are not complicit

in human rights abuses.

Principle 3: We uphold the freedom of association and the effective

recognition of the right to collective bargaining.

Principle 4: \We uphold the elimination of all forms of forced

and compulsory labour.

Principle 5: We uphold the effective abolition of child labour.

Principle 6: We uphold the elimination of discrimination in respect of recruitment

and employment.
Principle 7:  We follow a precautionary approach to environmental challenges.

Principle 8: We undertake initiatives to promote greater environmental
responsibility.
Principle 9: We encourage the development and diffusion of environmentally

friendly technologies.

Principle 10: We oppose corruption in all its forms, including extortion

and bribery.

Kwvotavtivos LUppos / Constantinos Syrros
Epyalépevos oto Epyootdaio tou Adoupiviou tns EANdGos / Employee, Aluminium of Greece Plant

«Etvar iy, va gpyddeoar o€ paa Eratpia riov arodeikvoer kadnpepwd 6t oéfetar ta naykoouing avayvwpiouéva avbpwmva Sikaropata».

“It is an honour to work in a Company which proves every day that it respects the universally recognised human rights.”

SUSTAINABILITY REPORT OF MYTILINEOS HOLDINGS | 13



Me Tepés Bdoels yia 1o Méndnov Concrete Foundations for the Future

A1dabpaon Ue TODG OVUUETOXOVS
oe niepBagifov Srapaveiag
Ytov Opido MYTIAHNAIOZL éxouv avantuxBei Kal epappo{ovial GUYKEKPIPEVES NOAITIKES

Kal ouotApata véas texvonoyias yia tn diaxeipion twv cuppétoxwy o€ nepiBaniov

nAnpous Slagavelas.

L MoAitikh xopnyldv

) MoArtkn ayopwv

® YUotnpa S1axeipions ayopwy Kal npopunBeutmv
o Yuotnpa dlaxeipions xopnyimv

° Yuotnpa dlaxeipions nefatmv

L YUotnpa dlaxeipions PetdXwy

® Enmitponn xopnyiav

Interacting with stakeholders
in an environment of transparency

The MYTILINEOS Group has developed and is applying specific policies and systems relying

on new technologies for managing stakeholders in environment of full transparency.

® Sponsoring policy

L] Purchasing policy

® Purchases and suppliers management system
® Sponsorships management system

L Clients management system

° Shareholders management system

® Sponsorships Committee

§
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Aflflayn xovdtovpag oti¢ Yx£0€1G UE TOVS YOUUETOXODG

H Agipdpos Avantuén kal 1o péoo yia tnv eniteun tns, dnAadn n Etaipikn Koivwvikn EuBuvn, dev anotelei anAms npotepaidinta,
eival kaBnpepivir npaktikh nou iénel 6Aa ta enineda Aertoupyias tns Etaipias pas. Me Bdon auth tn ginocoeia, {nteitar and 6Aa ta otenéxn

Kal 6Aous tous epyalopévous tou Opifou va avupetwnifouv kGO tous 6pdon kal kdBe andpaon nAvia unoé to npioua tns A€ipopias.

Ta anoteféopata tns npoondBeias addayns tns kouAtoUpas NPos auth tnv kateuBuvon eival Ndn epgavi otov Opido, anid n uioBétnon

s Asipdpou Avantuéns ouvexilel va anotedel aévao otoxo ekppacpévo and tn Aloiknon tou Opiflou.

Change of culture in Relations with Stakeholders

Sustainable Development and the means to achieve it,
i.e. Corporate Social Responsibility, is not simply

a priority but an everyday practice governing

all levels of our Company'’s operation. Based on this
philosophy, all Group executives and employees

are asked to consider always every one of their actions

and decisions in the light of Sustainability.

The results of the effort to achieve a change
of culture in this direction are already evident
in the Group. Nevertheless, the adoption

of Sustainable Development remains

a continuous goal expressed by

the Management of the Group.

MéyeBog bpaotnpirotntag Baowcd Meyédn Ouiflov Group Key Figures

Eipaote évas andé tous peyaddtepous KukAos Epyacidv 1 61s eupd / Euro 1 billion Turnover
Opidous otnv EAAGSa kar otnpidoupe evepyd Epyalopevol 3.000 Employees
tnv eNANVIKN oikovopia pe enevoUaEls TUVEQYETES 40.000 Associates
kal ouvexn avantuén. MigBof 106 €. / mio Salaries

] Mepiopata 75 eK. / mio Dividends
Business volumes

Xopnyies-Mapoxés-AwpeEs 1,1 €k. / mio Sponsorships — Benefits — Donations

As one of the largest Groups in Greece, we

Dopol 57,5 ek. / mio Taxes
are actively supporting the Greek econom :
Vely supporting y AyopéEs 414 ex. / mio Purchases
through investments and constant growth. ; ; ; .
Blounxavikés Enevouoels 110 ex. / mio Industrial Investments

SUSTAINABILITY REPORT OF MYTILINEOS HOLDINGS | 15



— Asipopos Alaxeipion MepiBanndovtos Sustainable

Xtov Opido MYTIAHNAIOZ, Bénoupe va aflonololpe ouveldntd 1o péyeBos kal tn Suvapikn
z gas yia tnv npootacia tou nepiBafovos kal yia tnv eAdxiotn duvath enifdpuvon tou
Jovéneila R . , R
ano us evépyelés pas. Le autd 1o niaiolo, epovti(oUpE CUCTNPATIKA Kal uneuBuva,
, 1600 PE TS KABNUEPIVES Pas NPAKTIKES, OCO Kal Y€ OUVIOVIOUEVA Npoypdupata,
2ootnua e B e , , , ,
va e€aopanifoupe éva kanutepo nepiBaniov yia epds kal ta naidid yas. Ta npoypdypata
, Ba ouvbéovtal dueoca pe ts nepIBANAOVTKES ENINTMOEIS, OI ONOIES €XOUV aVAYVWPIOTEl
Anorgﬂgoua pe Baon tnv Avaduon Enikivbuvotntas nou oKoneUoUPE va EQAPHOCOULE.

H b1axeipion twv npoypapudtwy autv yivetal ye ouvéneia, yebodikdinta

Kal OUOIHUOIIK()IHIO.

In the MYTILINEOS Group, we wish to put our size and potential to conscious good use in
. order to protect the environment and minimise the burden to it from
Consistentl
y our operations. Within this framework, we systematically and responsibly seek

to ensure a better environment for us and our children through our daily practices

Systematically
Effectively

as well as through coordinated programmes. These programmes will be directly linked
to the environmental impacts identified on the basis of the Hazard Analysis that
we intend to apply. Management of these programmes takes place consistently,

methodically and systematically.

Anpntpns Mnou@ouvos / Dimitris Boufounos
AleuBuvins NepiBannovrtos, Yyeias, Aopdneias kal AvBpwnivou Auvapikou, oto Epyootdoio tou Adoupiviou ths EAAGS0s
Environment, Health, Safety & Human Resources Manager, Aluminium of Greece Plant

«ITapd to puéyedog xar tn dvvapkn pag a§rororodue kdbe puéoo, uikpo N peydfo, yra  Pefdtioon twv nepfadioviikdv 6pwv.
KdOe 6raxeipron rov apopd to riepifdfflov yiverar pe ovvéneia, pedodicornra, ovornuatikotnra kar mpoondwon oto anotéfeopar.

“In spite of our size and dynamics, we take advantage of all means, however small or large, to improve environmental conditions.
All management operations concerning the environment are carried out consistently, methodically, systematically and with dedication
to the end result.”
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Ones ol Etaipies tou Opidou
avakukAwaoav cuotnpatikd

anoppippata énws xapti, adouivio,

pendvi, ynatapies, NAEKTPOVIKES

Environmental Management (Gl PAEKTPIKES GUOKEVES

All Group companies have
systematically recycled waste

such as paper, aluminium, printer/
photocopier ink, batteries, electrical

and electronic appliances.

[TepBadfovrikn Awaxeipion oy
C#’ Athens Summit 2008

O1 peyanutepes taipies pe uynid aicBnpa uneuBuvétntas yia v nepifaffovikh Nnpootacia, R SibuClimate

avafapBdavouv npwrtofounies, ol onoies Tous enitpénouy va avdayouv tnv nepiBadfovtikh tous eubuvn
5-7 May 2008 Athens Hilton, Greece

o€ KaBnuepIvh NPAKTUKN, JEoWw NS NPowONoNs twv QINIK®OV Npos to nepiBaniov Spdoewv.

The Challenge of Change
Xtnv kateUBuvon auth kal ota nAafola tns epappoyns evos motonoinpévou katd to Mpdtuno CLICK ON: www. athens-summit.com
EAOT EN ISO 14001 Xuothpatos MepiBaniovukns Alaxeipions (€xouv nictonoinBei Adn n METKA «ai
n Adoupiviov tns EAAGS0s kal epappdletal cuotnpatikd kar ous undolnes etaipies tou Opifou) s e Ao
unfonoloUvtal Yia OEIPA PETPWY KAl APXWDV. fmMETKA Eu
endesa

Environmental Management

Our largest companies, driven by their strong sense of responsibility for protecting
the environment, undertake initiatives allowing them to translate their environmental

responsibility into daily practice, by promoting environment-friendly actions.

To this end, and as part of the activities for application of an Environmental Management
System which has already obtained ISO 14001 certification from ELOT (METKA and
Aluminium of Greece have already been certified, and the system is also applied in the other

companies of the Group), a number of measures and principles are applied.

Ynupos Konnias / Spyros Kollias
Texvitns ouvtnpnons oto Epyootdaoio tou Adoupiviou tns EARGSos
Employee, Aluminium of Greece Plant

«Mag apéoer va ovpfdfovue o kabévag ue tov tpomo tov otnv npootaocia tov IepiPaffovros.
Ta avto Ppioxw rodd E§vmvn Ty 16€a va PerakivodUaoTe 0TODS TEPAOTIONE XWDPOVS 0X1 UE unxavokivnra uéoa afid ue modnfara».

“We love to contribute to the protection of the Environment, each one of us in his own way.

That'’s why I think that the idea to move around these huge spaces using bicycles instead of motorised means is very clever.”
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Aeipopos Alaxeipion MepiBannovtos Sustainable Environmental Management

Mcérpa & Apxég tov Ouifov yra v Ipootaoia tov lgpifanioviog

@ Hthpnon cupgpwvidv kal 6ecpeloswy, nou éxel eBedovukd avandpel
o OpiAos, Népav TV VOUIKWV UNOXPEWMOEWDY TNS.

@ Hektipnon twv enintogwy twv dpaotnplothtwy tns Etaipias oto nepifanoy,
n Kataypaen twv KIvoUvwy, n ektipnon tou KivéUivou coBap®@v atuxnpdtwy
andé us nanaldtepes, Us NApoUoes Kal Uus HEANOVTIKES HpaoTnpIdTNTES
kal n alonoinon twv eKUPNCEWY AUTMV 0Td HakponpdBeopa npoypdupata
Kal 0ToUsS VEous oxedIaopoUs.

O €RAeyx0s Kal N OUVEXAS PEIWON TWV OTEPEWY, UYPWDV Kal dgpiwy anoBAntwy.
H BeAtiwon tns diaxeipions twv katadoinwy pe tnv npo®Onaon d1adikacimdv
avakukAwons h aflonoinons.

O €Aeyxos tns katavadwons NpMTWY UAWV Kal EVEPYEITS.

H npoAnyn kaBe kivbuvou punavons, akdpa kal tuxaias, h dAdwv peydiwy

atuxnpdatwy (eknévnon, dokipn kai epappoyn dladikaoi®dv dpeons avtidpaons

O€ £KTAKTES KATAOTAOEIS).

@ H pedéwn, diathpnon kai €€€AIEN Twv katdANnAwy péowv npdAnyns kai
kataotoAns, 181aitepa otV NEPINTWOoN TPOMNOMNOINONS TWV EYKATAOTACEWV.

@ Hb16pbwon k&Be andknions nou Sianiotdvetal, Ye tn Béonion kar v
ufonoinon oxediwv 10pBWTKOV Kal NPOANNTKWOV EVEPYEIDV.

@ H exnaibeuon, euaioBntonoinon kal nANpo@OpNoN Tou NPOoownikou, Katd

TPOMNO NPOCAPHUOCUEVO OTa KABNKOVTA Kal 0TS avaykes Tou kKaBe epyaldpevou.

@ H napakivnon twv ouvepyat®v (epyoAdpwv, npounBeutiy, NneNat®v)
yia oeBaopd twv idiwv analthoewy ws Npos 1o nepiBannov
Kal tn Bropgnxavikh aoedneia.

@ H npaypatonoinon taKuKOV E0WTEPIKWDV Kal EEWTEPIKDV ENIBEWPNOEWV
yia v ektipnon twv enidéoswy 1ou Luothpatos MepiBaffovikns Alaxeipions,

v €NTEUEN TWV OTOXWV KAl TNV NIOTA EPAPHOYN TWV KAVOVIOUMY KAl TWV APXDV.

®di1Atponpeca A§ionoinons Katadoinwv Bwéitn. MNas éva napanpoiév petatpénetal o XxpNoiyn npwtn UAn.

H b1axeipion twv katadoinwv Bwéitn (KB) cuviotd chuepa to peyadtepo

nepiBannovtiké mpoPRAnua yia tn Biounxavia adoupivas naykoopiws.

H «Adoupiviov tns EARGd0s» og cuvepyaaoia pe ta AEl tns xmdpas

(EBvik6 MetabBio MoAutexveio, Apiototénelo Maveniothpio ©ecoanovikns Kal

Maveniothpio Matpv), Nnpox@pnaoe otny eEelpeon AUoNS yia thv aglonoinon

twv KB. EykataotdBnke Aoindév n npdtn «pintpénpeoca» afias enévéuaons 2 K.

Eup® nou enitpénel tnv alonoinon katanoinwv Bwéitn, ta onoia otn ouvéxeia

a&lonololvral:

e s nnyh c16Npou otV Napaywyh TOIPEVIOU

e Qs oupnAnpwpatkn NEWIN UAN otnv KepapotouPnonolia

* 05 UNOGOTPWUA OTNV KATAOKEUN ENIXwPdtwy otnv odonolia

* Qs otp®ua yewnoylkoU paypou yia tn oteyavonoinon nubuéva h evdidueons
oTPWOoNSs TV XMpwV Yyelovouikhs Taphs AcTKOV Anoppipudtwy (XYTA) f yia
i oteyavwon enigaveias XYTA n XAAA (Xwpol Avegédeykins AidBeons ACTIKWOV
Anoppippdtwy)

® 05 €6a@Ik6 kAAUpPa yia KAARIEPYEID PUTWDV OE XDPOUS
npos anokatdaotaon
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® Qs péoo epnfoutiopoU kal BeAtiwons unofabuiopévawy h anepNUOMNOINPEVWY
h afatouxwyv e6apv.
e Os unik6 NAhpwons kal anokatdotaons nafal®y petanAgiwy.

H «Adoupiviov tns EARAd0s» ouvexiovtas tnv npocondBeia yia tnv nAnpn
a€lonoinon twv KB, enekTeivel TS EDEUVES TNS Kal MPos AAAES kateuBUvaels dnws
n xpnon:

e gtn 6éopeucon eknounmv dio&eidbiou tou dvBpaka Kal

e otn Blopnxavia napaywyns oldNpou — xutooldNpou ws NEMTN UAN

‘Hbn andé us apxés tou 2006 éva peydno pépos twv KB SiatiBetal ws npdtn UAn

otny tolpevioflopnxavia kal tnv kepapotoufnonolia, 6rou éxouv Ndn anoppoPnbei
neploodtepol and 90.000 t KB péxpr onpepa. NMa 1o okond autd npaypatonoindnke
pia enévéuon Uyous 2ek.€, n onofa nepiapBAavel tnv ykatdotaon Yias
®iAtponpecoas yia tn dinBnon twv KB kal hén eykabiotatal n 6edtepn nou
avapévetal va odokAnpwOel to 2008. H eykatdotaon auth gival yovadikh otn
Autkn Eupdnn karl éxel tn duvatdtntd va anopakpUvel To peyadUtepo Nocootd

ToU VEPOU nou nepiéxetal ota KB, kabiotwvtas ta katdAAnAa yia us mio Navw

EPAPHOYES.

MYTILINEOS HOLDINGS S.A. | METKA | ALUMINIUM OF GREECE | ELVO | ENDESA HELLAS



Me cuvtoviopgva npoypdupata,
eCaopanidoupe éva kanUutepo

nepiPannov yia euds kai ta naidid pas.

Through a number of coordinated
programmes, we ensure
a better environment for us

and for our children.

Measures & Principles for the protection of the Environment

Adherence to the agreements and commitments undertaken voluntarily
by the Group, over and above its legal obligations.

Assessment of the impact of the Company’s activities on the environment,
identification of risks, assessment of the risk of occurrence of severe accidents
caused by past, current and future activities, and use of the results of these
assessments in long-term programmes and new plans.

Control and continuous reduction of solid, liquid and gas wastes.

Improvement of the management of residues, by promoting recycling
or optimal re-use procedures.

Control of the consumption of raw materials and energy.

Prevention of all types of pollution risks, including accidental ones,
or of other large-scale accidents (development, trial application

and application of emergency response procedures).

Filter press for the Utilisation of Bauxite Residues.
How a by-product is turned into a useful raw material

Management of Bauxite Residues (BR) is today the biggest environmental problem

for the alumina industry worldwide. “Aluminium of Greece”, in collaboration with

the country’s Universities (National Technical University of Athens, Aristotle University

of Thessaloniki, University of Patras), has been trying to work out a solution that will

allow utilisation of BR. Thus, the first filter press, representing an investment of €2

million, was installed. This filter press allows bauxite residues to be filtered and then

used in the following ways:

¢ As a source of iron in cement production.

e As supplementary raw material in brick and ceramics manufacture.

e As substrate for embankments in road construction.

¢ As a geological barrier layer for sealing the bottom or as intermediate layering
material in Sanitary Landfills for Urban Waste or for sealing the surface of Sanitary
Landfills or Uncontrolled Disposal Areas for Urban Waste.

e As soil cover for cultivating plants in spaces to be rehabilitated.

¢ As substance for enriching and improving degraded, desertified or saline soils.

¢ As a material for filling and rehabilitating old mines.

® Study, maintenance and evolution of appropriate prevention and suppression
means, especially in cases where facilities are modified.

©®  Correction of every deviation identified, by instituting and implementing
corrective and preventive action plans.

® Training, awareness-raising and briefing activities targeted at the Group's
personnel and tailored to the duties and needs of each employee.

® Motivation of associates (contractors, suppliers, clients) to comply with the
same environmental and industrial safety requirements.

©®  Conduct of regular internal and independent (third-party) audits of the

Environmental Management System to assess its performance, the degree of
attainment of the goals set, and the strict application of the regulations and

principles.

AZIONOIHIH KATAAOINOQN BOQEITH
Noykéopia npwionopia

Continuing its efforts towards full

utilisation of BR, “Aluminium of Greece”

is expanding its research activities in

other directions, such as the use of BR in:

e The fixation of carbon dioxide
emissions, and

e The iron and cast-iron production
industry, as raw material.

Already since early 2006, a large part

of the total BR volume is made available as raw material to the cement industry and
brick and ceramics manufacture, with more than 90.000 metric tons of KB absorbed
to date. To this end, an investment of €2 million was carried out, consisting in the
installation of a Filter Press for filtering RB. The second filter press is already under
installation, and is expected to enter operation during 2008.

This facility is unique in Western Europe, and is capable of removing the greatest part
of water contained in BR, thus rendering them appropriate for the above uses.
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Koivwvikn Mépipva -Euaiobnoia - Aéopguon

Opapa
Anmovpyixotnta
AioOnua YnevOovornrag

Vision
Creativity
Sense of Responsibility
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YUVENNAS OToV KoIVwVIKO tou pono o Opidos MYTIAHNAIOL otnpilel evepyd onpavukés
npoondBeies Kal épya NoMtiopoU, OTEKETAl apwyOs O ONPAVTIKE KoIvwvikd Bépata Kal
npowBei npwtoBoudies yia tnv avantuén tns Maideias kal tou MoAtiopou. EninAéoy,

o OpiAos anoteei and to 2006 pédos tou EAANvikoU Aiktdou yia tnv Etaipikh Koivwvikn
EuBuvn, andd kai tou Global Compact tou OHE, o€ pia npoondabeia cuvepyaaias

kal avtandayns kKaAov NPakuKkOv pe aAnes EANNVIKES gtalpfes.

Consistent with its social role, the MYTILINEOS Group actively supports significant

cultural efforts and projects, provides assistance in connection with important social issues,

and promotes initiatives for further development of Education. The Group is also a core member
of the Hellenic Network for Corporate Social Responsibility since 2006, and a member

of UN’s Global Compact Initiative, in an effort to work together

and exchange good practices with other Greek companies.

Anpntpns Xtepavidns / Dimitris Stefanidis
AleuBuvths oto Epyootdaolo tou Adoupiviou tns EANGSos / Plant Manager, Aluminium of Greece

«Xtexouaote pe ovvéneia dirla otig 1ommKég Ko wvies 61Iov §pacTnE10m0100UA0TE, WS EVEPYO UENOG TOVS;,

apwyoi kar CVUUETOXO01 OTNY AvATITOS TOVG».

“We are consistently at the side of the local communities where our activities are located, as active members of these

communities, assisting them and participating in their development.”



Solidarity - Sensitivity - Commitment

MYTIAHSAKIL AK
EmmamEIi

. LIEATHPSS - RAKPOSOMEL: 218 73
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A A P I I A e s : {
L s O OuiAos MYTIAHNAIOX kai to 2007, 6nws ta teAeutaia
10 xpovia, unootNpIEe ws XopNyos pia oeIpd NONITIOTIKMY

H METKA ws xopnyos, othpife

TNV ENTUXNPEVN NPOGNABEIT ekdnNADoewy Tou Meydpou Mouaikhs ABnvay,

B1ekSiknons twv Meooyelakdy 9 ABnvaikes Beatpikés napaywyés kabws kar nAnbos

Ayhvwv tou 2013. 4NAwv onpavukov NoAItICUK®OV OPWHEVWV TNS XMPUAS.

0 pVﬁ[ltl..-' .
010 wpayoudl

METKA was a sponsor
of the successful bid for the s AR

2013 Mediterranean Games.

To 2007, o OpiAos UNooTNPIEE WS XOPNYOS:

¢ Tov KukAdo Xopou Culture

e Tnv napdotaon “ONEIPA” tns X. Afde§jou nou
npayuatonolnBnke oto Méyapo Mouaikhs ABnvav

* 9 aBnvaikés Beatpikés NAPaywYES the MYTILINEOS Group sponsored several cultural events

* Tnv exdNAwon yia v enéteio v 30 xpovwv organised by the Athens Concert Hall (Megaron),
ané to Bavato s Mapias Kandas
Mou MpaypatonolnBnke otnv MNvuka.

In line with its standing practice for 10 years now, in 2007

a total of nine stage productions in Athens, and numerous

other important cultural activities across the country.
In 2007, the Group sponsored:
e The Dance Cycle
e The performance “DREAMS” by the famous Greek
singer H. Alexiou, given in the Athens Concert Hall
¢ Nine stage productions in Athens
e The event to commemorate the
30th anniversary of the death
of Maria Callas, held in Pnika, Athens.

ABavdoios Mavoupyids / Athanassios Panourgias
Anhpapxos Alotépou / Distomo Mayor

«Etuaote xpovia «yeitoves» tov Adoouwiov g EAfddos. To éxovue otnpi§er kar mepipuévooue
art6 tov Ourlo MYTIAHNAIOX tv i61a Oetixi] ka1 ovoraotikn aviandxpion. Eueis eipaote e6@ pe kprriki

afia navra xafémorn 61d0eon va ovvePyacTodue yia to kaio Tov TOTov».

“We have been “neighbours” with Aluminium of Greece for years. We have supported the Company and we expect
from the MYTILINEOS Group the same positive and meaningful response. We are here, with our criticisms

but always willing to work together, in good faith, for the good of this place.”
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Koivwvikh Mépiuva - EuaioBnaoia - Aéopguon

365 KINH2EIX Exmaibevon

Y10 ¥a cwooupE Tov mhavijt)

O Opifos xpnuatoddtnoe 1o 2007 tnv ékdoon «365 KIVACEIS yid va oMooUlE tov nAavAtny, éva Bifaio
pe noAUTIpEs oupPounés yia tn cuppetoxn 6Awv pas oty NpoondBeia npootaacias tou nAavAtn.
H ¢kboon diavepnBnke ws Xplotouyevviduko dmPo otous cuvepydtes tou Opifou, evd Ba npoo@epOei

KEPKYPA kal oe oxonikés BiBAIoONKes.

Yuppeteixape oto npdypappa tou XEB yia 1o «Xwpateio Enixeipnpaukdtntas Néwvy, npaypatonolmvtas EMNoKEPEIS

ota oxoNEia yia evnuépwaon twv padntv kal diavopn eknaibeutikou unikod. Anoé to 2003 otnpioupe

i‘% UNIVERSITY OF PIRAEUS 10 Mpodypappa YNnotpo@ihv 1ou XpnuatooikovouikoU Tuhpatos tou MNaveniotnuiou Meipais.
.- ' DEPARTMENT OF BANKING
== AND FINANCIAL MANAGEMENT
Education
() In 2007 the Group financed the publication “365 actions to save the planet”, a book with valuable advice about
v o - N the participation of all of us in the effort to protect the planet. The publication was distributed as a Christmas gift
WHOTEfo ENXEprUOTIROTR Néwv

to all associates of the Group, and will also be donated to school libraries.

The Group also participated in the “Junior Achievement — Greece” programme of the Hellenic Federation of Industries,
making visits to schools to brief pupils and distribute educational material. Since 2003, we have been supporting

the Scholarships Programme of the Financial Management and Banking Department of the University of Piraeus.

Kowwvia & Efgflovtiondg Society & Volunteerism

O Opinos othpi€e tnv avéyepon tou A’ Maibiatpikoy The Group supported the construction of the First
OykoAoyikou Noookopegiou otnv EARada, tou uAfdyou Paediatric Oncological Hospital in Greece, established
®idwv Maibicv pe Kapkivo “EAMIAA”. EninAgoy, by the ELPIDA Society of Friends of Children with Cancer.
ol epyalOPevol Jas CUPPETEXOUY KABe xpovo eBedovtikd Additionally, our employees participate each year

o€ evépyeles avakuknwaons kal aigodoaias. in voluntary recycling and blood donation activities.

©dvos Lafapikas / Thanos Savarikas
Mpoedpos tou ABAntkoU Kkai MoAitiotkoU ZuAddyou «MEAEQN» / President, “MEDEON" Sports and Cultural Club

«H Etaipia otéxerar xpovia birfla pag, oto nofriorikd kar abiintikd pag épyo. Oéflovue va Seopevtei 611 Oa ovvexiorei
avtn N ovvepyaoia kar 0to pEAAov».

“The Company has been supporting us for many years in our cultural and athletic activities. We would like it to undertake
the commitment to continue this collaboration in the future.”
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O Mavayidtns Ayyedétos, kdtolkos twv Aonpwy Xnitdv Bolwrtias kal
kaBnynths deutepoBaBuias eknaideuons, tpaupatiotnke cofapd
npIv XpOVIa O€ QUTOKIVNTUOTKO PE ANOTENECUA WIa POVIUN avann-

pia. Bpnke tn duvapn éxi pévo va ocuvexioel tn (wh tou, anid kai va

ouppetdoxel og yeyanous aywves yia aBantés pe avannpia. BonBa

T0US YUpw ToU Kal KUpiws tnv avdntuén tou aBAntopou otnv naidi-

kn nAikia. Emikpotoupe, tov Baupdaloupe kal otekdpaote dinAa tou.

Panagiotis Angeletos, resident in Aspra Spitia (Viotia) and teacher
in secondary education, was injured seriously in a car accident years
ago, an incident that left him permanently disabled. He found the
strength not only to go on with his life, but also to participate in
major events for athletes with a disability. He helps people around
him, and most of all he helps develop sport activities for children.
We applaud him, we admire him and we stand at his side.

XVOVEIOPOPA 0TI TOTIIKES KOWVWVIES

Qs KOIVWVIKOS €10ip0s Pe euBUVN Kal EUAIoONGIa yIa TS KOIVWVIKES AVAYKES Twv NEPIOXMDY 6nou o Opinos éxel napouaia, Kal to 2007

avandaBape npwtofoudies yia tnv napoxn ouciactikns unootnpiEns. Avapépoupe evoeiktikd napadeiypata tns KoIVwvIKAs pas Spdaons:

® H METKA xpnuatoddtnoe kar avédafe tnv eniBAswn tns oNokAnpwaons evos noAU onpavtkoU €pyou yia 1o Adpo Apapouaiou,

s dnpiloupyias €161koU naidétonou yia Siaokédaon kal xaAdpwaon twv naididv tou Zikiapibeiou AnpotikoU IxoAeiou.

® O Opinos npoxwpnaoe oe dwped aoBevoPdpou aTNV KoIvOTnta Aviikupds,

ota Aonpa Xnitua Bolwtias, 1o onoio eEunnpetei Us avaykes Kal tns eUpUTEPNS NEPIOXNS.
® EvioxUoape us gpyaocies yia tn ouvtnpnon tou lepod Mvnpeiou tou Oafou Aoukd otn Boiwtia.

o EninAéov npoxwpnoape otn dwped ubpodpou oxhuatos otnv MNdtyo.

Assistance to local communities

As a social partner with a strong sense of responsibility and increased awareness of the social needs in the regions where the Group
is operating, we continued during 2007 our policy of taking initiatives for providing substantial assistance.

The following are some indicative examples of our social activity:

® METKA financed and undertook to supervise the completion of a very important project for the Municipality of Maroussi,
that of creating a special children’s playground that will be used as a place for entertainment

and relaxation of the pupils of the Sikiaridion Primary School.

® The Group donated an ambulance to the Community
of Antikyra, in Aspra Spitia (Viotia), which will also be used

to provide related services to the wider region.

o In addition, we made a financial contribution to the conservation

works in the Holy Monastery of Osios Loukas (Viotia).

® We also donated a water-carrying vehicle to the island of Patmos.
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Etaipikn AlakuBépvnon - YneuOuvos lNMpooavatoniopos

O Opinos MYTIAHNAIOL éxer uloBethoel kal epappdlel us apxés Etaipikns AlakuBépvnons

and 1o 2005, énws autés oploBetolvtal and to Beopikd nAaicio kar avayvwpilovial d1eBVms

/
Ynsv vao-tn ta and us €IONYPEVES O€ MPONYUEVES XPNUATOTNPIAKES AYOPES, ETAIPIES.

HHOC H Etaipikn AlakuBépvnon anoteei ouotnua dioiknons kal eA€yxou €TaIpIAY, NOU AnOoKONEf
otn BeAtiwon tns anédoans tns Etaipias kai otn Siathpnon evés GUCTAPATOS E0WTEPIKOU EAEYXOU,
Ala , vela uwnAoU eninédou. Exel oxedlaoTel Mote va SIaQUAGTIEI T0 CUPPEPOVTA TWV LETOXWV KAl Va €yyudtal

i dnpioupyia aias yia éAous Tous cupPEToxous. Ma Tty EpApUoyh twv apx@v tns Etaipikns

AlakuBépvnaons éxouv npoPnepBei ta akdAouba:

2nupos Kanpdnos
Mpbdedpos Xpnuatiotnpiou ABnvdv A.E

H évvola tns Etaipikins EuBUvns aivetal va éxel apopolwBei o€ peydno Babuod and us peydnes moNUEBVIKES ENIXEIPNTEIS TOU EEWTEPIKOU,
napd us onPavikes d1apoponoINCEls ws NPOS Ta Kivntpa Kal tov tpéno uAonoinons Twv KOIVWVIKMV NPaktkoy. H avaykaidtnta

s Etaipikns YneuBuvotntas eival éva ¢htnua nou anaoxonei kail us eNANVIKES enixelpnaoels noAU éviova ta tesutaia xpovia.

Auté nou epeis 0to Xpnuatotpio ABnvav nNioteUoUE gival 0TI N Epapuoyn NPAKTIKMY KoIVwVIKNS unguBuvétntas gival ouclaotikd

n dnuioupyia pias ap@idpopns oxéons pe o@éNn yia 6Aa ta egniekdpeva pénn. Eva tétolo nAéypa Kolvwvikns dpdons unopei

va oupnepINdPer petdxous, mpopnBeutés, epyaldpevous, aNAd Kal to eupUtePO KoIVwVikd auvono ato omnofo dpactnplonoieital

uia etaipia.

Y10 nAaiolo autd, xaipetiCoupe us npoondbeies tou Opinou MYTIAHNAIOZ, addd kar 6AwV Twv EICNYPEVWV ETAIPIOV HAS

nou Aetoupyouv kdtw and autd to npioua. EvBappUvoupe Ts taipies nou Bpiokovial ota NPWd oTtddia EQAPPOoyNSs NPAKTUKOY
Kolvwvikns uneuBuvotntas va cuvexioouv kai oiyoupa Ba avuAn@Bouv nws to 6@enos eival peydno. Mpénel 6Aol va Katavonooupe
Ou n enixeipnon givar évas evepyds NoAitns Mou NPEMEI va NPOCPEPEI GTNV KOIVWVIa autd Nou s AvAKEl, MOU UNOPEi Kal NPENEl

va 6wael “'KoIvwvIKG pépiopa’’.
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Corporate Governance - Responsible Orientation

The MYTILINEOS Group has adopted and applies the Corporate Governance
°7 272 principles from 2005 as these are specified in the institutional framework and
Responsibility e -
as recognised internationally by companies listed on developed stock markets.
Ethos Corporate Governance is a company management and control system
aimed at improving company performance and maintaining a high quality system
of internal control. It has been designed so as to safeguard the interests
Transparency ’ ’

of the shareholders and add value to all stakeholders. To apply the principles

of Corporate Governance, the following are foreseen:

Spyros Capralos

Chairman, Athens Stock Exchange S.A.

The concept of Corporate Responsibility seems to have been assimilated to a great extent by large multinational corporations abroad, in spite of significant
differences in terms of incentives and of the way in which social practices are implemented. The need for Corporate Responsibility is an issue which has

been preoccupying quite intensely Greek businesses too in the last years.

What we in the Athens Exchange believe is that the application of social responsibility practices is essentially the creation of a interactive relation that
is beneficial to all parties involved. Such a grid of social action can comprise shareholders, suppliers, employees, and the broader society at large within

which a company is deploying its activities.

In this context., we welcome the efforts of the MYTILINEOS Group, together with those of all our listed companies that operate in this light.

We urge companies which are currently in the first stages of applying social responsibility practices to continue, and we are sure that they will realise that

the benefit is significant. We must all understand that an enterprise is an active citizen that must offer to society what belongs to it, a citizen that can

and must distribute a “social dividend”.
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Etaipikn AlakuBépvnon - YneuBuvos MNpooavatodiopds Corporate Governance - Responsible Orientation

Arownuiko Xoufovnio

To Aloikntiké TupBounio otoxelel otnv evduvApwaon tns pakponpdBeopns oikovopikhs agias tns Etaipias kal tnv npootacia
WV oupeepOvVIwy tns. Eival unedBuvo yia tn xapagn tns otpatnyikns kal tn ouvodikn dioiknon tns Etaipias

ka1 e€aopanilel 6T €xouv Epappoatel ol Pacikés apxés Etaipikns AlakuBépvnaons, wote va emteuxBolv ol €TaIpIKof aTdXol.

H 614pB6pwon tou AloikntikoU YupBoudiou éxel oxedlaoTel €101 (OOTE va ENITPENEI OTNV EMIXEIPNON va AEITOUPYET

PE avuKeIyevikdTnta kal diagavela. Tpia anod ta pénn eival pn ekteNectikd, ek twv onoiwv dUo ival avegdptnta.

To Aloiknuikéd ZupBounio unootnpifouv oto €pyo tou ta akdAouBa épyava tns Etaipias:

Board of Directors

The Board of Directors seeks to increase the long-term economic value of the Company and to protect its interests.
It is responsible for strategy formulation and overall management of the Company, and ensures the application of the

key principles of Corporate Governance so that corporate goals may be attained.

The structure of the Board of Directors has been designed so as to allow the organisation to operate with objectivity

and transparency. Three Board members are non-executive ones, of which two are independent members.

The Board of Directors is supported in its tasks by the following Company bodies:

Anpntpns Aackanénounos
Mpbéedpos ZEB & Avegaptnto Mn ektedeotikd péfos tou A.Z. tns MYTIAHNAIOZ

O Opinos MYTIAHNAIOZ, pe avaBeon épyou o€ e€wtepikoUs oupBounous kai tn cuvépoun tou AloikntikoU YupBoudiou, Eekivnoe
v npoondBeia yia tn AItoupyIkn Kal opyavwtkn tou avaBdaduion ndn and to 2005, Katapxiv Pe Tov «Avaoxedliaopd tns Opyavwtikns Aouns
tou Opifou», o onoios gixe 0TOX0 thv UI0BETNON poviéAou nyeaias, Tov kaBopioud kal epappoyn twv Siadikacidv tns clykAnons kal Agitoupyias

tou AloikntukoU XupBouniou tns Etaipias kai tnv oploB£tnon twv appodiothtwy twv topéwy dpaotnpidtntas tou Opifou (divisions) pe anéAuto
ouvtoviopo ané 1o Etaipiké Kévipo.

YAPEPA TO AloIKNTIKO XUPPBOUAIO, PE TNV EVEPYO CUUPETOXN AVEEAPTNTWY PN EKTEAECTIKDY PEADY Kal TN AITOUPYia TwV EMNITPONWY TOU,
avantiooel pe taxy pubpod 1o Beopobeukd tou €pyo, MPOoKeIUévou va ouppopewBei ota S1eBvh npdtuna Etaipikns AlakuBépvnons.
Ykonoés kal 6éopeguon gival n diacednion pias cuvexws eEeAICOOPEVNS NOPEIas yia tnv uloBETnon twv BEATIOTWY SIEBVMV NPAKTIKDV.
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Arowknnikn Emitponi

Ma v anotefecpatkn dioiknon kar Siaxeipion twv Agitoupyimy tou Opifou
¢xel ouotaBei kal Agitoupyel Aloikntkh Enitponn. H Aloiknukh Enitponn
anoteneital and 1o AleuBuvovta ZupPouno Kal tous fevikous AleuBuviés

6Awv twv AleuBuvoewy tns Etaipias.

Management Committee

A Management Committee has been established and is in operation,
to ensure effective management and administration of Group operations.
The Management Committee is composed of the Chief Executive Officer

and the General Managers of all Company Divisions.

Dimitris Daskalopoulos
Chairman of the Federation of Hellenic Industries (SEV)
Independent Non-Executive Member of the Board of Directors of MYTILINEOS

Efeyxtikn Emitponn

H Efeykukh Enitponn éxel ws KUPIo €pyo TNV NApoxh UnootnpI§ns Npos

10 Aloiknukd ZupBoudio tns Etaipias yia tv eknAnpwaon ths anootonns tou
OXEUKA pe tnv S1ao@anion tns anoteAeopatkOTNTAs Twv AOYICTKOV KAl OIKOVOUIKDV
OUCTNUATWY, TV ENEYKTIKMOV UNXAVIOHWY, TWV cUoTnpdtwy diaxeipions

TWV ENIXEIPNUATIKWOV KIVOUVWY, TNV 81aopAnion tns CUPPOPQWONS PE TO VOUIKO
Kal kavoviotké nAaiolo kal tnv anoteAecPatikh Epappoyn twv Apxav

Etaipikhs AlakuBépvnons.

H Efeykukn Enitponn opicetal and to Aloikntukd ZupBounio tns Etaipias

Kal anaptidetal and un ekteAectkd pénn tou AloikntikoU YupfBouniou.

Audit Committee

The main responsibility of the Audit Committee is to support the Company’s Board
of Directors in the fulfilment of its mission to safeguard the effectiveness of the
accounting and financial management systems, audit mechanisms and business
risk management systems, and to ensure compliance with the legal and regulatory

framework and effective application of the Corporate Governance Principles.

The Audit Committee is appointed by the Company’s Board of Directors and is

composed of non-executive members of the Board.

The MYTILINEOS Group, assisted by experienced advisors and specialists, and with the active participation in its Board of Directors of independent non-executive

members and the operation of related audit committees, launched its efforts in this area, crucial the operation of the enterprise, as early as 2005, starting with the

project for “Redesigning the Group Organisational Structure”. Through this project, the Group’s goals were to adopt a leadership model, to determine and apply the

procedures regarding the formation and functioning of the Company’s Board of Directors, and to delineate the responsibilities of the Group’s business lines (Divisions)

under the full coordination of the Corporate Centre.

Additionally, the Management of the Company concluded its “institutional work” for ensuring compliance with the international standards on governance, adopting

swift and effective organisation methods. We are all present here to ensure a course of continuous evolution, in terms of both adoption of, and compliance with,

the best international practices.”
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Etaipikn AlakuBépvnon - YneuBuvos Mpooavatodiopds

ArevBovon Eowtepikod Eféyxov

H AieuBuvon EowtepikoU EAéyxou ivarl pia ave€dptntn, avukeiyevikn, diaBeBaiwukn kar cupPouneutkn dpaoctnpidinta, oxediaopévn
va npooBétel afia kar va BeAudvel Us Aeitoupyies tns Etaipias. BonBd tnv Etaipia va eniTUXEl TOUS OTOXOUS TNS MPOCPEPOVTAS

JI0 CUCTNPATIKA €MNICTNPOVIKA MPOCEYYIoN yia tnv anotipnon kal BeAtiwon tns anoteAeopatkdtntas tns Slaxeipions twv KivéUvwy,
TWV CUOTNPATWVY E0WTEPIKOU £A€yxou Kal twv S1adikaoi®dv etaipikns diakuPépvnaons. O1 eowtepikoi eAEYKTES, KATd TNV AoKNoN

v kaBnkdviwy tous, €ival aveEdptntol, dev undyovial IEpAPXIKA o€ Kapia aAAn unnpeoiakn povada tns Etaipias kal enontevoval

and v EAeykukh Enitponn tou AloikntuikoU XupBoudiou tns Etaipias.

O AleuBuvtns EowtepikoU EAgéyxou opiletal and tnv EAgykukn Enitponn tns Etaipias kar €ival npdowno Pe eEnapkn npoodvia Kal epnelpia.

Internal Audit Department

Internal Audit is an independent, objective, assurance and advisory activity, designed to add value and improve Company
operations. It helps the Company attain its goals by offering a systematic scientific approach to the assessment and improvement
of risk management, internal control systems and corporate governance procedures. In exercising their duties, the internal auditors
enjoy independence, doe not come under the hierarchical authority of any of the Company’s departmental units and are supervised

by the Audit Committee of the Company’s Board of Directors.

The Internal Audit Manager is appointed by the Company’s Audit Committee, and is a person with adequate qualifications

and experience.

Emitpornti) Auofav

H Enitponn ApoiBdv anotefeital and éva ekteNectkO

kal 6Uo ave€dptnta pn ekteNectikd pénn.

Remunerations Committee

The Remunerations Committee is composed of one

executive and two independent non-executive members.
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Xxéoeig ue tovg Emevovtés

To Tunpa autéd e€aopanilel 6u déAol ol Métoxol avupetwnidovtal IoduPa

Kal xwpls diakpioels. Enfons, avafapfavel tnv anoteAecpatikn Kal €ykaipn

EMNIKOIVWVIO PE OIKOVOUIKOUS avanutés Kal BeopikoUs enevOUTES.

Investor Relations

This Department ensures that all Shareholders are treated on an equal basis and without
discrimination. The Department is also responsible for effective and timely communication

with financial analysts and institutional investors.

Ynnpeoia E§onnpétmong Metdoxwv

KUplos otéxos tns Ynnpeoias €ival va napéxel otous Metdxous AUeon, eNapki kal IcoTuun nAnpo@oépnon Kal EEUNNPEINoN avapopikd

ge tnv doknon twv Sikalwudtwy tous, pe Bdon to Nopo kal 1o Kataotaukd wns Etaipias.
Eidikdtepa, n Ynnpeoia EEunnpétnons Metdxwv eival unetBuvn va napéxel evnuépwon oxeTUKA Ue ta akodouba:
Tn &iavopn peplopdtwy
Tis npagels ekOOOEWS VEWV PETOXDV
Tis Takukés kal EKtaktes levikés ZuvedeUaoels Twv Metoxwy Kal TS ano@doels Tous
Tnv anéktnon 16iwv Petoxdv kal tn 81660 tous N Tuxdv akUpwon autdv

Tnv thpnon Kal evnpuépwon tou petoxoAoyiou Kal tnv enikoivwvia pe 1o Kevipikd AnoBethpio Agidv

Shareholders Department

The key purpose of the Department is to provide prompt, adequate and impartial information and services to the Shareholders so that these
may exercise their rights, in accordance with the Law and the Company’s Articles of Association.

In particular, the Shareholders Department is responsible for providing information about the following:
The distribution of dividends
New share issues
Regular and Extraordinary Meetings of the Shareholders and their resolutions
Acquisition of own shares and allocation or cancellation thereof, if any

Maintenance and updating of the shareholders register and communication with the Central Securities Depository
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Ynnpeoia Etaipikov Avakowmoewy

Yinv Ynnpeoia Etaipikdv Avakoividoewv éxel avateBei n euBuvn tns enikoivwvias
s Etaipias pe 1o kové, ta Méoa kar 6Aes us appuddies apxés (Xpnuatuothpio ABnvav
kal Enitponn Kepanaiayopds) kal kaBe dnfo appodio popéa yia tnv napoxh nANPoQopImV

nou agpopoUv o Béuata tns Etaipias.

Corporate Announcements Department

The Corporate Announcements Department has been assigned the responsibility for
the Company’s communication with the general public, the Media, all competent
authorities (Athens Stock Exchange, Hellenic Capital Market Commission) and any

other competent body, for providing information about the Company.

Avtavns MNanayewpyiou / Antonis Papageorgiou
AleuBuvtns EowtepikoU EAgyxou Opidou MYTIAHNAIOZL / Chief Audit Executive, MYTILINEOS Group

«XKoTI6¢ pag eivar va S raopafidooue 611 o Opafog Poiokerar oe anéfvtn ovouudppwon pe tig Apxés tns Etaipixiis

Awaxvfépvnong odupwva ue ta 61e6vi mporvmnar.

“Our purpose is to ensure that the Group is in full compliance with the Corporate Governance Principles, in accordance

with the international standards.”
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Owovourkés Anuooievoeis xar Aiapaveia

H Etaipia dSnpooieler takukd olkovopikd otoixeia kal nAnpogopies cuppwva pe tnv Afnvikn NopoBeoia. EminAéoy, n Aeitoupyia

s Ynnpeoias EGunnpétnons Metdxwv evioxUel TNV enikoIvwvia kal tn didxuon tns nAnpo@dpnaons otous Metdxous.

O1 Oikovopikés Kataotdoels kataptidovtal kal dnyoaoievovial cUugwva pe ta AleBvn Mpdtuna XpnuatooIKOVOUIKNS
MAnpo@odpnaons dnws autd éxouv uloBetnBei anod tv Eupwnaikn Evwon og €thala, e§apnviaia Kal tpignviaia Baon.

Q1 eTNOIES KAl EEAUNVIAIES OIKOVOUIKES KATaoTtaoels enéyxovtal and OpkwtoUs - EAgykTtés - AoyIoTés.

Enions, o Ethalos Anonoyiopds kai 1o Etholo Evnpepwtkd Aedtio eival Siabéoipa otous enevOutés to Aiydtepo
10 epydoipes pépes npiv and v Etnola Mevikn uvédeuon twv Metdxwv. Avtiypa®o tous katatiBetal

oto Xpnpauothplo ABnvav kal tnv Enitponn Kepadalayopds.

Publication of Financial Statements and Transparency

The Company publishes regularly financial data and information in accordance with the Greek legislation. In addition,

the operation of the Shareholders Department enhances communication and the diffusion of information to the Shareholders.

The Company publishes quarterly, six-monthly and annual Financial Statements, in accordance with the International Financial
Reporting Standards that have been adopted by the European Union. The six-monthly and annual Financial Statements are audited

by Chartered Auditors - Accountants.

Furthermore, the Annual Report and the Annual Prospectus are available to investors at least 10 working days
before the date set for the Annual General Meeting of the Shareholders, with copies submitted

to the Athens Stock Exchange and to the Hellenic Capital Market Commission.

lwavvns X. Ahpou / John Ch. Dimou
levikés Oikovopikods AleuBuvins, Opidou MYTIAHNAIOZ / Chief Financial Officer, MYTILINEOS Group LI

<Oflor gueis otnv oudda s Ocovopkng Aredbovong ene§epyalouaote mdvia pe mpoooxn ta Orkovopikd Xrowxeia tov Ouifov. Baowkés pag
apxés mov epapuddovue anapéykita eivar n drapdveia kai n a§lomaotia Twv 01IKOVOUIKDY KATA0TATEWY».

“All the members of the Financial Division team always process the financial data of the Group with the utmost attention.

Our key principles, which we apply without exception, are the transparency and reliability of the financial statements.”
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YneuOuvos Epyodotns - Ikavonoinpévos Epyaldopevos

Ytov Opido MYTIAHNAIOZ, enevbUoupe otous avBpwnous Kabws
7 0€ autoUs oQEiNOUPE TNV ENIXEIPNPATIKA pas enituxia kal tn yeAfovukn
Etaipixn , , , , i HErre
avantuén tns Etaipias. EMGIOKOUPE va NAPEXOUPE CUVEXDS OUVONKES
’ epyaoias kal epyaociakd nepiBanfov, nou e€aopanilel ts kaAUTePes
Kovjltovpa

npoUnoBéaeis yia dnuioupylikdtnta, avantuén kal nAnpn

aglonoinon twv duvatothtwy kdbe epyalopévou.

In the MYTILINEOS Group we invest in people, as our business success
and the Company’s future growth are due to them. We seek to always
Corporate e Company T veter
provide working conditions and a working environment that ensure
the best possible conditions for creativity, development and full

Culture

utilisation of the potential of each employee.

Kwvotavtiva atou / Constantina Sotou
fevikh AleuBuvipia AvBpwnivou Auvapikou / General Manager, Human Resources

«H Emxeipnuatixi] emroxia otnpiferarl mdvw arné ofa otovg avBpwrovs uag. Eipaote €6 yia va kavovue 6,11 kaotepo

y1a avtovg. Acopsvopaote va otekéuaote dinfa toog ndvia pe eulikpivela kar avoixto poajfo».

“Business success relies first and foremost on our people. We are here to do our best for them. We pledge to always stand by them,

with honesty and an open mind.”
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Mowpalopaote

TN yvon Kal tnv epneipia yia va npoayoupue

i «bia Biou» eknaideuon twv epyalopévwy Yas.

BeAniwvoovue

s ouvBnkes epyacies, tnv Aoedneia kal Yyieivh
WV XOPWV €pyacias yia va au€dvoupe

TV IKavonoinon twv epyalopévay pas

Kal va Npoo(EPOUE Epyacia og Icopponia

pe tnv npoownikh {wh twv epyalopévay.

Eéefiooouaote

ONUIOUPYDVTAS CUVEXWDS EUKAIPIES YIa
v enayyeApatkn avéMi§n 6Awy, NPoopEépovias
{O€s euKalIpiEs KAl AVIaywVvIOTKA cuothuata

NapPOXMV Kal anodoxwyv.

«Epyadopar oty Erarpia ndvew andé 20 xpovia. H bovfleid pov eivar 161aitepa anaitnuiky. Ocwpd ouws 611 01 S5uvarornreg

rtov pov bivovtar otn MYTIAHNAIOZX va avarttox0m npoowmikd kai enayyeiuatixd,

in MYTILINEOS for my personal and professional development meet the needs of modern times.”

Committed Employer - Fulfilled Employees

We share

knowledge and experience, to promote

“lifelong” education for our employees.

We improve

working conditions and health and safety
in the workplace, to increase the satisfaction
of our employees and to offer work that is

balanced with the personal life of employees.

We develop

constantly creating advancement opportunities
for all, offering equal opportunities and

competitive compensation and benefit schemes.

Xtpdatos Mnévos / Stratos Benos
Epyalépevos otn AleuBuvon MpopnBeidv ota Kevipikd Mpageia tou Opidou MYTIAHNAIOX
Employee, Procurement Division, MYTILINEOS Group Headquarters

avrarnokpivovial otig avaykeg 1g 00yxXpovNg EM0XNG».

“I have been working for more than 20 years. My job is particularly demanding, but I feel that the opportunities offered to me

SUSTAINABILITY REPORT OF MYTILINEOS HOLDINGS | 33



YneuBuvos Epyobodtns - Ikavonoinpévos Epyaldbuevos Committed Employer - Fulfilled Employees

------
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YovOnkes Epyaoiag
Aogafeia & Yyiewn
H Yyieivh kai n Aopdnela otnv epyacia anotedouv Baacikés aies kar SUvapn yia tov OpiAo pas.

Ta eviunwolakd anoteAéopata aopaneias Nou NITUyXAvoupe, €ival npoidv tou ouvbuaopoU evéds uynAoU eninédou

enayyenuatikns Katdpuons twv epyalopévawy, tns NoldTNTAs Epyacias Kal tns anoteNeopatikdTNTas tns diaxeipions.

H e€aneiyn twv atuxnpdtwy oTov Epyaciakd xpo anoteel KUpio péAnua pas, 6nws kai anédei€e kal
n 181aitepa onpavukn €ni6oon tou epyoctaciou tou Adoupiviou tns EAAGS0s, nou tov lavoudpio

tou 2008 cupniAnpwoe 365 nuépes, Eéva onokAnpo £tos, Xwpis atuxnpa pe diakonn epyaacias.

Epyaléuaote abidkona yia tov evioniopod, TNV EKTiUNoN Kal tn peiwaon twv KIvOUvwy,

Y10 VO €MNITUXOUE TO povadikd anodektd atoxo: «Kavéva AtUxnuay.

Working Conditions
Health and Safety

Health and Safety in the workplace represent core values and a key strength of the Group.
Our impressive safety performance is the result of combining the high level of vocational

training of our employees with quality of work and effective management.

Eliminating accidents in the workplace is our key concern, as demonstrated by the highly
successful performance of the Aluminium of Greece plant, which in January 2008
completed 365 days of operation (one full year) without any accident entailing

disruption of work.

We are constantly working to identify, assess and mitigate risks, towards

the only acceptable goal: “Zero Accidents”.
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ApIBuods Atuxnpdtwy / LTI

ZUotnpa Alaxeipions Yyleivias kal Aopdneias
EAOT 1801 : 2002 yia tn METKA kai tnv Adoupiviov
tns EANGdos

Health and Safety Management System -

ELOT 1801 : 2002 Certification for METKA
and Aluminium of Greece

ECEMEN Aeiktn Atuxnpdtwv METKA
Evolution of the Number of Accidents of METKA
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YneuBuvos Epyododtns - Ikavonoinpévos Epyalduevos

Exnaibevon
& Avarrtoén Ikavotntwv

H exnaideuon kai n avantuén twv avBpmnwy pas, anotenei pia ouvexn déopeuon

tou Opifdou, yia tov onoio n e€€MiEn twv epyalopévwy Icoduvapei pe tnv eEEMIEN Tns
enixeipnons. H 6pactnpiotnta tou Opifou o€ diapopetikous kAAdous, dnws n enegepyaacia
petandwy, ol e€e1bikeupéves PeETaNNIKES KATAOKEUES, N SNPIoUPYIa APUVTIKDV OXNUATWY,
kaBws kal n npéopatn pactnpionoinon otnv eVEPyela, MPOOPEPEI 0TOUS EpYalouéVous éva
€UPU QAopa yvdoewv kal 6e€lothtwy, Kal Tous Bivel TNy eukaipia va avanti&ouy IKavotnTes
biaxeipions kal eniduons npofAnudtwy, kKabws épxovial KaBNpEPIVA avTPETWNOI JE VEES
npokAnoeis. O Opidos Bewpei ouoidON v avaykn twv avBpdnwy tou va avantiéouv
begidTNTES eNiKoIVwvias Kal cuvepyaaias o€ auvbuaopo pe dnuioupyikn okéyn Kal

evBappuvel og kaBnpepivh Bdon véous TpOMoUs EKPPACNS Kal OKEWNS.
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Training
Development of Skills

Training and development of our people is a standing
commitment for the Group, for which the evolution
of employees is equivalent to that of the organisation
itself. The Group'’s activities in various diverse
sectors, such as treatment of metals, custom metal
constructions, and manufacturing of vehicles

for the defence sector, together with its recent entry
into the energy market, offers to employees access
to a broad range of knowledge and skills and provides
them with the opportunity to develop problem
management and problem-solving skills, as they

find themselves meeting new challenges every day.
The Group regards the need of people to develop
communication and collaboration skills and creative
thinking techniques to be an essential one,

and makes it a daily practice to encourage new ways

of expression and thinking.
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YneuBuvos Epyododtns - Ikavonoinpévos Epyalduevos

Toeg Evkaipieg

MNa tov Opido Baoikh agia anotenei n napoxn evos nepIBANAoOVTOS iowv EUKAIPIDY,
onou kaBe epyaldpevos éxel ta idia akpIfws dikalhpata ous NPooAAYEIS, TNV KOIVWVIKA ao@anion,
TS NAPOXES, TNV eknaideuon, TS NpoaywyéEs kail Uus oupPaocels, kal avupetwnidetar dikaia Kal cUPPwva

PE s Ikavotntes nou Siabétel yia va avianokpiBei otov ekaotote pdno Tou.

Tautdxpova, to kAfpa 1o6tntas edpaimvetal 01o oeBacpd tns SIAPOPETKAOTNTAS,
€V UloBeteital n avdntugn opyavwukwv dopwv kal Siadikacimv nou aykanid{ouv
kal a€lonololv tn dlagopetkdinta kal dSnuioupyolv éva dektikd nepiBaniov epyaoias,

yia 6Aous ave€aipétws tous epyaldpevVouUs.

fewpyia Kapaykiodn, Motonoinuévn EAgyktpia Morioukol EAgyxou - Texvondyos
MixaAns Kapayiavvns, Miotonoinpévos EAgyktns Molotukou EAgyxou. Epyaldpevol otn METKA
Georgia Karagiozi, Certified Quality Controller - Technologist
Michalis Karagiannis, Certified Quality Controller. Employees, METKA
«Bewpovue 611 01 evkalpies b1a fiov exnaibevons oto gpyaciaxd nepfdifov ivar avtés ov kparody aueiwto o evdrapépov
ToV epyadouévov yra tn Sovfleid tov, afia xar ooufddiovy ta uéyrota oty arodotuotnd tov. Eivai xafé va epyddeoar

oe ya Etaipia oo ppovtiler yra v emuéppwon twv epyalousvmv».

“We believe that the opportunities offered for life-long learning in the work environment are what keeps alive the interest
of employees in their work, and also contributes greatly to their efficiency. It is good to work in a Company that makes sure

training is offered to its employees.”
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H Bdow epydletal oto Adoupivio tns EANados

Kal éxel ta i61a akpIBWs SikaldPATa oTNV KOIVWVIKA
ao®dnion, ots MAPoOxEés, otnv eknaideuaon,

OTS MPOAYWYES KAl 0TS OUPPBACEIS KAl AVTPETWI-
Cetal 6ikala Kal cUPPWVA PE TS IKAVOTNTES Mou
b106¢€tel yia va avtanokplBei otn douneid ns.

Vasso works in Aluminium of Greece and enjoys
exactly the same rights to social security, benefits,
training, promotions and contracts, and is treated

fairly and according to the skills she has
for responding to the job assigned to her.

Equal Opportunities

The Group regards as a core value the provision of an environment of equal opportunities, in which every
employee enjoys the exact same rights in terms of recruitment, social security, benefits, training, promotions
and contracts, and is treated fairly and according to the skills that he/she has in order to meet the demands

of the role he/she is assigned each time.

At the same time, the climate of equality is founded on the respect of difference, in parallel
with adopting the development of organisational structures and procedures that embrace
difference and put it to good use, creating a receptive work environment for all employees

without exception.

Baoifikn Zapdvn / Vassiliki Zamani

Epyadopevn otnv napaywyn Adoupivas oto Epyoatdoio tou Adoupiviou tns EARados

Alumina production employee, Aluminiun of Greece Plant

«Avauévw ané ty Etaipia va avantd§er axopa nepioodtepo 1ig Sradikaoisg kai ta ovornuata rrov a fonbnoovv

1§ yovaikeg epyaloueves va ivai o anodotikés afid xai mo exap10TNUEVES».

“I expect of the Company to develop even more the procedures and systems which will help women

who are working to be more efficient but also more content.”
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YneuBuvos Epyodotns - Ikavonoinuévos Epyalduevos

Tooppomia uetado epyaoiag
& npoowmikig (wng
Ma epds n Ikavonoinon tou epyalopévou dev e€avieital oto kand epyaciakd nepiBannov, ots eukalpies
avéRIENs Kal 0TV NApOXA avIaywVICTKWOY anodoxwy.
BewpoUpe avaykaia tnv e€lcoppdnnon tns Epyacias Pe tnv npoownikh (wh twv epyalopévwy Kal 0€ autn

v kateuBuvon epyaldpaote kabnuepiva, npoonadavias va KatavooUpe Kal va avayvwpiloupe Epunpakta

TS NPOCWIKES avAYKeS Kal eMOIDEEIS Twv avBpdnwy Pas.

M" autd Kal NPOCPEPOUE Pia OeIpd OIKEIOBENDY NaPOXmY 6NwWs oI NAIBIKES KATAOKNVWOEIS, N eMNAéov

ao®dnion, ol NaISIKES yIOPTES, N cUPPBoUAEUTIKN yovEwY Kal VEWY, KA.

Eppavouéna ZkAdpou / Emmanuela Sklavou

Epyaldpevn ota Kevipikd Mpageia tou Opidou MYTIAHNAIOL / Employee, MYTILINEOS Group Headquarters

«Q¢ gpyalouevn untépa éxw Pper otov Opdo MYTIAHNAIOX tn ovumnapdoraon kai tny avayvapion

nov fewpw avaykaia, @ote va eipar xar artodotikn afdd xar evxap1oTNUEVH UE TO OVVODAOUO TNG TIPOCWTIIKTS
xat enayyeiuarikng {wng».

“As a working mother, I have found in the MYTILINEOS Group the support and recognition I consider necessary

so that I can be efficient as well as pleased with the balance between my personal and professional life.”
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AIAADTH ETHN MHTH

MYTIAHNAIOE A.E.
(ou ot eniceiznitcn ]

To npdypappa Evaipaxis Y rou Opifdou
Ba EVEYERS JE QTOX0 TNV
unedBuvn fAemoupyia tns Etaipios ko t Sngeoupyia
APOKUXGNV GNOTEAIOPATAY, KUPiws TTOUS TojEis:

H NwAiva Zoupvn epyddetal otnv napaywyn

Anoupiviou oto Adoupivio tns EARGH0S.

Paulina Zourni is working in the Aluminium
production plant of Aluminium of Greece.

Balancing work
& personal llfe ©gwpoupe avaykaia v e€lcopponnaon
s epyacias Pe tnv npoownikh {wn
For us, employee satisfaction is not limited to good working environment, advancement twv pyalopévay Kal avayvwpiloupe
opportunities and competitive remuneration packages. NV Npoo®opd tous.

: . : ) . The establishment of a good workin
We consider the need of employees to balance work with their personal life to be essential, 9 g

environment and a culture that

and we work daily towards this end, trying to understand and acknowledge in practice :
promotes mutual trust, cooperation

the personal needs and aspirations of our people. For this reason we also offer a number and recognition.
of voluntary benefits, such as summer camps for children, additional insurance,

children’s celebrations, counselling for parents and young people etc.

Névvns fakenAapiou (Noookdpos), Bdow Boppn (NoonAeutpia),

Mavayiwns Kovioyidvvns (Matpds Epyaoias).

Opada latpikns tns Epyaaias oto Epyootdaoio tou Adoupiviou tns EARados

Giannis Sakellariou (Male Nurse), Vasso Vorri (Nurse), Panagiotis Kondogiannis (Occupational Physician).
Occupational Health Team, Aluminium of Greece Plant

«ITotebovue 611 n 100ppomia uetadd enayyeiuatixis kar mpoowikAg {wng fonbd

ot dwatnpnon e kadng vyeiag twv spyajouévav. Eueic andé vy nievpd pag kavooue 6t uropodue

yia v kaff vyeia oTov £pyaoiaxo xwpo».

“We believe that the balance between professional and private life helps maintain the good health

of employees. On our part, we do the best we can to ensure good health in the workplace.” .
= J
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21OXO0I1 Kal AeCPEUOEIS

Opapani{opaote, Asousvouaote, Yiororodue

To napdv éviuno anotenel Hovo TNV apxn tns eEWTEPIKEUONS TOU «wpaiou» taidloU tns cuvVeXICOUEVNS
YneuBuvns Avantuéns. Exoupe tn 6Uvapn kal us BAacels yia va unepBoupe eautoUs Kal va NPOXwPNCOUE
10 2008 anid kal oto péndov pe dpdaoels, EVEPYEIES Kal anoPAcEls Mou Ba pas KataoTtNooUV NPWIONOPOUS

otov topéa s Etaipikns YneuBuvotntas otnv EAANVIKA ayopd.

Yuvonukd Kal eVOEIKTKE avapEPOUE PEPIKES anO TS EVEPYEIES MOU £xouv hdn apxioel va uAonolouval

010 2008 h Ba Eekivhcouv oUVTOpa KAl AVAUEVETAl VA EVIOXUOOUV TNV MNOPEID HAS MPOS TO OTOXO.

We envision, We pledge, We implement

This publication is only the beginning about our exciting journey of continuous Responsible Growth. We have the
strength and the foundations to surpass ourselves, moving into 2008 and into the future with initiatives, actions

and decisions that will make us the leaders in Corporate Responsibility in the Greek market.

We list below briefly some indicative actions whose implementation has already began or is soon to begin within

2008, and which will help our progress towards our goal.

Nwpyos Kovtouloynou / George Kontouzoglou

Evietanpévos Luppounos Opinou MYTIAHNAIOL / Executive Director, MYTILINEOS Group

«Avti n éxdoon eivar puovo n apxn. Asouevdépaote xkar Oa SovAéPpooue okinpd pe uévo atéxo tm mMPooNAwon pag
oto Opapa yra YrievGovn Avdnro§n ».

“This publication is only the beginning. We are committed and we will work hard towards our only goal,

our dedication to the Vision of Responsible Growth.”
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Mpo®Bnaon twv Apxdv Kal twv Asopeloswy tns Etaipikins YneuBuvédtntas o 6Aa ta enineda atov Opido yia

™ dnuioupyia cuvavtiinyns Kal oucIactkns evioxuons tns npoondBeias yia ouvexi{ouevn uneuBuvn avantuén

Xrpatnyikn

Anonoyliouds pe Baon to S1eBvés npdtuno tou GRI 3 yia 1o 2008
Evioxuon tns ouvepyaaias kal nepaitépw Sidxuon tns yvwotns npwtofounias tou OHE tou Global Compact

Promotion of Corporate Governance Principles and Commitments across all levels within the Group, to develop
a common understanding and to strengthen substantially the effort for responsible growth.

Strategy

Reporting for 2008 in compliance with the GRI3 international standard.

Strengthening of collaborations and further diffusion of the UN Global Compact initiative.

Neitoupyia 2" piAtponpeaas agionoinons katadoinwy BwEitn oto Epyootdaoio tou Adoupiviou tns EARAGS0s
Meiwon katd 10% tou cuvOAOU TWV EVEPYEIOKWDY avayk®V tou Opidou

ITep1Bdflflov

AuUEnon katd 50% tns avakUkAwons uAIKOV

Evtatkonoinon twv nepiBafiovukdyv enevouoewv otn Poupavia

Operation of second filter press for the re-use of bauxite residues in the Alunimum of Greece Plant.

Reduction by 10% of total Group energy requirements.

Environment

Increase by 50% of the recycling of materials.

Intensification of environmental investments in Romania.

Avéntuén Mpoypdupatos «AieBnuknis MNepiBannovtos»

Kowwvia

YTEVOTEPN OUVEPYAOia Kal YVNUOVIO CUVEPYATIAs PE TS TOMIKES KOIVWVIES TwV NEPIOXWY dpactnpIdtNTtds pas

Deployment of “Environment Aesthetics” Programme.

SOClety Closer collaboration and signature of Memoranda of Understanding with the local communities
in the regions where we operate.
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210x0lI Kal Asopevoels Goals and Commitments

Avdiuon twv €pyaciakwmy avaykdv kal avadidpBpwaon, wote va eniteuxBei ion petaxeipion kal avantuén twv avbpwnwv pas
P Anpioupyia opddwv PETAPOPAs TEXVOYVwaias Kal yvdons
Epyaoia : : : : : : : :
Anpioupyia 61adikacias avuuetdnions kpiogwy kal diaxeipions KivéUvwy o€ cuvepyacia pe Tous epyalopévous

Eniteu€n otoxou «0 Atuxnpata» yia 6na ta onpeia dpactnpidtntds yas

Analysis and reorganisation of work requirements, to achieve equal treatment and development of our people.

Work

Establishment of know-how and knowledge transfer teams.

Environment Development of crisis response and risk management procedures, in collaboration with the employees.

Attainment of “Zero Accidents” goal for all our operation locations.

® YUOTNPATKN Kataypa®h kal BeAtiwon twv oxEoewv Pe Tous MpopnBeutés Mote, va KaNUntouy ts BACIKES
A)’Opd apxés Etaipikns YneuBuvédintas ws Bdon kanns cuvepyaacias
® Yuvexns BeAtiwon kal enikaiponoinon twv yeBddwY, cuoTNudTwY Kal apx®v ts Etaipikhs AlakuBépvnans
® Systematic recording and improvement of relations with Suppliers, ensuring that they fulfil the key Corporate
Market Responsibility principles as basis for good association.
([

Continuous improvement and updating of Corporate Governance methods, systems and principles.
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H évvola tns Etaipikis YneuBuvodtntas anoktd Siapkds o€ naykéouio ninedo, kai 161ka evids tns Eupwnaikns Evwons, onoéva kal peyadutepn

onpaoia, anoteAmVIas HEPOS Tou avolxtou iafdyou yia tnv mayKoouIonoinon, TNy aviaywviotuKkOTNTa Kal tnv Agipopia.
Ytov Opido MYTIAHNAIOX nioteUoupe Ou n evepyds CUPPETOXN OAWVY Has Kal KUpiws twv epyalopévwy otnv npowBnon tns Etaipikns

YneuBuvotntas Ba cupPanel kaBopiotikd otnv eNfteuén twv KoIvdV S1EBVdV PIRGO0EWY GTOXWV.

The concept of Corporate Responsibility is increasingly gaining significance at the global level and particularly within the European Union,
forming part of the open dialogue on globalisation, competitiveness and Sustainability. In the MYTILINEOS Group, we believe that the active
contribution of all of us and, most importantly, of the employees, in the promotion of Corporate Responsibility, will be crucial to the achievement

of our common, ambitious international goals.
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Avoixtds Aianoyos Open Dialogue

Baoikés otéxos tou Opinou MYTIAHNAIOX pe tnv ékdoon yia npwtn ¢opd ‘EkBeans Asipopias (h Koivwvikot Anonoyiopou),
népa and tn yvwotonoinon EVEPYEIWV KAl TNV dUTOOECUEUON TOU O€ GUYKEKPIPEVOUS OTOXOUS KAl apXxEs, ntav va EeKIVNOEl
€vas avoIxtos Kal yovipos d1ddoyos e 6AoUS TOUS CUHHETOXOUS.

‘Ocol eniBupeite va anavinogte oto epwinpatondyio napakanoUpE va 1o anooteinete: eite taxubpopikd otn dietBuvon
MYTIAHNAIOZX A.E., AieuBuvon Etaipikns Koivwvikns EuBivns kai Enikoivwvias, Matpoékdou 5-7, 151 25 Mapouai

eite pe fax oto: 210 6877 400, €ite va cupnANPMOETE Th OXETKN POPHa oto site pas: www.mytilineos.gr.

Mnopeite aképa va pas 1o ateifete pe e-mail ato: csr@mytilineos.gr

By publishing for the first time a Sustainability Report, the primary aim of the MYTILINEOS Group, besides publicising

its activities and self-commitment to specific objectives and principles, was also to initiate an open and constructive dialogue
with all stakeholders. We would therefore like to invite you to complete the questionnaire, in paper or electronic form
(available from our website, at www.mytilineos.gr,) and send it back to us at:

MYTILINEOS HOLDINGS S.A., Corporate Social Responsibility & Communication Division: 5-7 Patroklou Street, 151 25 Maroussi
or by fax +30 210 6877 400 or via e-mail at csr@mytilineos.gr
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H anoyn oas /

Bpiokete Beukn tnv npwtofoudia tou Opidou MYTIAHNAIOZ va npoxwphaoel yia npwtn xpovid otnv ékdoon Kolvwvikol AnoAoyiopou;

Do you consider the initiative of the MYTILINEOS Group to publish for the first time a Social Report as a positive one?

NAI / YES

OXI/NO

AlaBalovtas tov Koivwviké Anofoyiopd tou Opidou MYTIAHNAIOL, nola evétnta oas npokdneoe 161aitepo evolapEpoy;

Which section of the Social Report of the MYTILINEOS Group particularly attracted your interest?

Agipbdpos Alaxeipion MepiBdnnovios / Sustainable Environmental Management

Koivwvikh Mépipva - EuaioBnoia - Aéopeuon / Social Solidarity - Sensitivity - Commitment

Eraipikn AlakuBépvnon - YneuBuvos Mpooavatofiopsds / Corporate Governance - Responsible Orientation

YneuBuvos Epyoddtns - Ikavonoinpévos Epyalduevos / Committed Employer - Fulfilled Employees

210x0l Kal Aggpevaoels yia to 2008 / Goals and Commitments for 2008

Moéoo cuppwveite 6 o Kovwvikds Anodoyiopds tou Opidou MY TIAHNAIOY:
To what extent do you agree that the Social Report of the MYTILINEOS Group:

Eival katavontds / It is understandable

NN

Yupgwvd anéduta
| fully agree

MaAdov cupewvd
| rather agree

MdanAov dlapwvm
| rather disagree

Alapwvd andéAuta
| fully disagree

Eunepiéxel Bépata ta onoia pe evdiapépouy / Contains subjects of interest to me

Yupgwvd anéiuta
| fully agree

MdaAnov cupPWV®
| rather agree

Madndov Silapwvm
| rather disagree

Alapwvd andéAuta
| fully disagree

Eival EekdBapes o1 Apxés kal ol B€oels Aeipopias / Presents in a clear way the Sustainability principles and positions

Yuppwvd anoéiuta
| fully agree

MaAdov cupewv®
| rather agree

MdanAov diapwvm
| rather disagree

Alapwvd andéiuta
| fully disagree

EvioxUel 10 d1dNoyo petatu twv Zuppetoxwv (Stakeholders) / Promotes the dialogue between Stakeholders

Yupgwvd anéiuta
| fully agree

MdanAnov cupPwWV®
| rather agree

Mandndov Siapwvm
| rather disagree

Alapwvd andéAuta
| fully disagree




Yas kaduntouv ol nAnpo@opies nou divovial og kKGBe evotnta;
Are you satisfied with the information provided in each section of the Report?

NAI / YES OXI/NO

Av anavthoate OXI otnv epdtnon 4, yia nola Evétnta/ Apdon tou Opinou MYTIAHNAIOX Ba B€nate nepioodtepn nAnpopdpnon;
If your answer to Question 4 was NO, then for which Section/Activity of the MYTILINEOS Group would you like to receive more information?

Asipbpos Alaxeipion MepiPdinovios / Sustainable Environmental Management

Koivwvikh Mépipva - EuaioBnaia - Aéoueuon / Social Solidarity - Sensitivity - Commitment

Etaipikn AlakuBépvnaon - YnetBuvos Mpoaoavatoniopds / Corporate Governance - Responsible Orientation
YneuBuvos Epyoddtns - Ikavonoinuévos Epyalduevos / Committed Employer - Fulfilled Employees

Y1oxol Kal Aggpevoels yia to 2008 / Goals and Commitments for 2008

HoBbn

Ye nolo topéa EKE Bewpeite 6t Ba npénel va 6pactnplionoinBsi oto péAdov o Ouinos, pe 6edopévo Ot eEeIbikeUETal ooV TOPED EvEpyelas,
Metandoupyias kal EPC;

In which CSR area do you consider that the Group should develop activities in the future, given that it is specialising in the Energy,
Metallurgy and Energy Procurement and Construction (EPC) sectors?

Anpoypapikd Xapaktnplotikd Epwtdpevou (npoaipetikd) / Demographic Profile of Respondent (optional)

®uAdndo / Sex: HAikia / Age:

Enine®o onoudwv / Educational level:

lNeploxn katoikias / Geographical area of residence: Endyyedpa / Occupation:
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TnA.: 210 6877 300, Fax: 210 6877 400

5-7 Patroklou Str. 151 25 Maroussi, Athens, Greece
Tel.: +30 210 6877 300, Fax: +30 210 6877 400

e-mail: info@mytilineos.gr - www.mytilineos.gr





